
IV. ELIGIBILITY FOR BENEFITS AND DISQUALIFICATION FROM 
BENEFITS 

The Federal acts contain no requirements conceming eligibility and 
disqualification provisions except the labor standard provisions (p. 
106). Each State establishes its requirements which an unemployed 
worker must meet to receive unemployment insurance. Al l State laws 
provide that, to receive benefits, a claimant must be able to work and 
must be available for work, i.e., he must be in the labor force, and his 
unemployment must be due to lack of work. He must also be free 
from disqualification for such acts as voluntary leaving without good 
cause, discharge for misconduct connected with the work, and refusal 
of suitable work. These eligibility and disqualification provisions de­
lineate the risk which the laws cover: the able-and-available tests as 
positive conditions for the receipt of benefits week by week, and the 
disqualifications as a negative expression of conditions under which 
benefits are denied. The purpose of these provisions is to limit pay­
ments to workers unemployed primarily as a result of economic causes. 
The eligibility and disqual i f i fication provisions apply only to claim­
ants who meet the qualifying wage and employment requirements dis­
cussed on pages 53-56. 

In all States, claimants who are held ineligible for benefits because 
of inability to work, unavailability for work, or disqualification are 
entitled to a notice of determination and an appeal from the 
determination. 

Ability To Work 

The variations from State to State in the language setting forth the 
requirements concerning ability to work are minor. The addition of 
tlie words "physically able" or "mentally and physically able" in a 
few State laws has had no significant influence on the benefit decisions 
under the State laws.̂  One evidence of ability to work is the filing 
of claims and registration for work at a public employment office, 
required under all Statelaws. 

Nine States (Alaska, Delaware, Hawaii, Idaho, Maryland, Mon­
tana, Nevada, Tennessee, and Vermont) have added a proviso that no 
claimant who has filed a claim and has registered for work shall be 

1 Selected benefit decisions under the State laws are published monthly by the Bureau of 
Employment Security in Beneflt Series Service, Unemployment Insurance, which may be 
purchased from the Superintendent of Documents. Government Printing Office, Washing­
ton, D.C, 20402, for $4 per year. 
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considered ineligible during an uninterrupted period of unemployment 
because of illness or disability, so long as no work which is suitable, 
but for the disability, is offered and refused. I n Nevada, the proviso 
is effective only i f the claimant resides in that State. These provisions 
are not to be confused with the special programs in four States for 
temporary disability benefits. (See ch.. V I . ) 

Availability for Work 

"Available for work" is often translated to mean being ready, 
willing, and able to work. Meeting the requirement of registration 
for work at a public employment office is considered as some evidence 
of availabiUty. Nonavailability may be evidenced by substantial re­
strictions upon the kind or conditions of otherwise suitable work that 
a claimant can or wi l l accept or by his refusal of a referral to suitable 
work made by the employment service or of an offer of suitable work 
made by an employer. A determination that a claimant is unable to 
work or is unavailable for work applies to the time at which he is 
giving notice of unemployment or for the period for which he is claim­
ing benefits. 

The availability-for-work provisions have become more varied than 
the ability-to-work provisions. Ten States provide that a claimant 
must be available for suitable work; seven States incorporate the con­
cept of suitability for the individual claimant in terms of work in his 
usual occupation or for which he is reasonably fitted by training and 
experience (table 26). Delaware requires an involuntarily retired 
worker to be available only for work which is suitable for an indi­
vidual of his age or physical condition; Connecticut and New Hamp­
shire specify that women are not required to be available for work 
between the hours of 1 a.m. and 6 a.m. (See p. 107 for similar provi­
sion in Massachusetts.) A male claimant in New Hampshire must be 
available on all the shifts or during all the hours which the industry 
or occupation for which he is reasonably fitted by training and experi­
ence is then working and on or during which there is a labor market 
for the services he offers; the limitation as to shifts and hours is not 
applicable i f the claimant supplies satisfactory proof of advice by a 
legally licensed physician that work on a particular shift or during 
specific hours wi l l be seriously detrimental to his health and i f there is 
a labor market for his services during the hours he is otherwise 
available. 

Georgia specifies the conditions under which individuals on vaca­
tion are deemed unavailable, and limits to 2 weeks in any calendar 
year the period of unfiv a liability of individuals who are not paid while 
on a vacation provided in an employment contract or by employer-
established custom or policy. North Carolina considers as unavailable 
a claimant whose imemployment is found to be due to vacation for 
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a period of 2 weeks or less in a calendar year. Maine, which specifies 
that an individual is ineligible for benefits during a recognized vaca­
tion period, allows a finding of eligibility i f he is not entitled to vaca­
tion pay, provided he is available for work and complies with the other 
conditions of eligibility. 

I n Nebraska and New Jersey no claimant is deemed unavailable for 
work solely because he is on vacation without pay i f the vacation is 
not the result of his own action as distinguished from any collective 
bargaining or other action beyond his individual control. Under New 
York law an agreement by an individual or his union or representative 
to a shutdown for vacation purposes is not of itself considered a 
withdrawal from the labor market or imavailability during the time of 
such vacation shutdown. Other provisions relating to eligibility dur­
ing vacation periods—although not specifically stated in terms of 
availability—are made in Virginia, where an individual is eligible for 
benefits only i f he is found not to be on a bona fide vacation and, in 
Washington, where i t is specifically provided that a cessation of opera­
tions by an employer for the purpose of granting vacations shall not 
be construed to be a voluntary quit or voluntary unemployment. 

Alabama, Michigan, and Ohio require that a claimant be available 
for work in a locality where his base-period wages were earned or in 
a locality where similar work is available or where suitable work is 
normally performed. Illinois considers an individual to be unavail­
able i f , after separation from his most recent work, he moves to and 
remains in a locality where opportunities for work are substantially 
less favorable than those in the locality he left. Arizona requires that 
an individual be, at the time he files a claim^ a resident of Arizona or 
of another State or foreign country that has entered into reciprocal 
arrangements with the State. 

Michigan and West Virginia require that a claimant be available 
for full-time work. I n Wisconsin—where a claimant may be required 
at any time to seek work and to supply evidence of such search—the 
inability and unavailability provisions are in terms of weeks for which 
he is called upon by his current employer to return to work that is 
actually available and in terms of weeks of inability to work or un­
availability for work, i f his separation was caured by his physical 
inability to do his work or his unavailability for work. Oklahoma's 
requirement as to ability to work and availability for work is implied, 
rather than direct: the law states that mere registration and reporting 
at a local employment office is not conclusive evidence of ability to 
work, availability for work or willingness to work, and requires, 
where appropriate, an active search for work. 
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Actively Seeking Work 

In addition to registration for work at a local employment office, 
28 State laws require that a claimant be actively seeking work or mak­
ing a reasonable effort to obtain work. Tennessee specifically pro­
vides that an active or independent search for work is not required as 
evidence of availability. 

The Oregon requirement is in terms of "actively seeking and unable 
to obtain suitable work." In Oklahoma, Vermont, Washington, and 
Wisconsin, the provision is not mandatory; the agency may require 
that the claimant, in addition to registering for work, make other ef­
forts to obtain suitable work and give evidence of such efforts. The 
New Jersey law permits the director to modify the active search for 
work requirement when, in his judgment, such modification is war­
ranted by economic conditions. 

Availability During Training 

Special provisions relating to the availability of trainees and to 
the unavailability of students or of married or pregnant women are 
included in some State laws. The student, marital-obligation, and 
pregnancy provisions are discussed on pages 113-117 along with the 
special disqualification provisions included in other States for these 
groups. 

To assist claimants who are unable to find work—especially those • 
long unemployed because their skills are no longer in demand as a re­
sult of technological changes in industrial production—20 States have 
special provisions regarding availability for work during periods of 
training or retraining (table 26). Under these provisions an other­
wise eligible claimant is deemed not unavailable while he is attending 
a training or retraining course approved or recommended by the em­
ployment security agency. In the District of Columbia, Michigan, 
and Missouri, an individual may be required to accept such training. 

Massachusetts and Michigan, in addition to providing regular bene­
fits while the claimant attends an industrial retraining or other voca­
tional training course, provide extended benefits equal to 18 times 
his weekly benefit rate. (See p. 76.) The California, Delaware, 
Hawaii, Illinois, Missouri, New York, and Khode Island laws specify 
in detail the conditions for approval of the training. Illinois limits 
the payment of benefits during training to indviduals who are not 
eligible for subsistence payments or similar assistance under any pub­
lic or private retraining program. California and Missouri suspend 
payments to an indivdual for any week with respect to which he is 
entitled to receive retraining benefits as a result of the State's partici­
pation in a Federeal program providing for the payment of such 
benefits. 

Arkansas provides that an unemployed individual in a short-term 
vocational training or retraining course supported by congressional 
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appropriation to which he was referred by the agency shall be consid­
ered available for work so long as he does not refuse to apply for or 
accept suitable work when directed. Ohio considers an individual 
available for work while attending a vocational training course ap­
proved by the Ohio work training committee i f the employment 
security agency recommends such attendance; however, the claimant 
is required to seek and accept suitable work that wil l not interfere 
with the training. Alaska, California, and Delaware do not dis­
qualify an otherwise eligible claimant for refusing suitable employ­
ment i f acceptance would require that he terminate the retraining 
course. 

North Dakota permits a finding of availability for work during a 
period of vocational training in a program maintained by a Federal, 
State, or other public agency; Pennsylvania, during attendance of a 
training or retraining course approved by the Department of Labor 
and Industry "as meeting a suitable and realistic employment or re­
employment objective of the employee"; and West Virginia, during 
training as part of an area vocational program, or similar program, 
which has as its object the training of unemployed individuals in 
new occupational skills. 

The District of Columbia law disqualifies an individual i f he fails, 
without good cause, to accept an agency recommendation that he at­
tend a vocational training or retraining course. Idaho and Utah, 
which have special provisions under which students are deemed in­
eligible for benefits, have modified these provisions to allow the pay­
ment of benefits to otherwise eligible individuals who are undergoing 
training approved or recommended by the employment security 
agency. 

Disqualification From Benefits 

The major causes of disqualification from benefits are voluntary 
separation from work, discharge for misconduct, refusal of suitable 
work, and unemployment due to a labor dispute. The disqualifica­
tions imposed for.these causes vary considerably among the States. 
They may include one or a combination of the following: a postpone­
ment of benefits for. some prescribed period, ordinarily in addition 
to the waiting period required of all claimants; a cancellation of 
benefit rights; or a reduction of benefits otherwise payable. Unlike 
the status of unavailability for work or inability to work, which is 
terminated as soon as the condition changes, disqualification means 
that benefits are denied for a definite period specified in the law, or 
set by the administrative agency within time limits specified in the 
law, or for the duration of the period of unemployment. Frequently 
the disqualification lasts for the duration of tlie benefit year or longer. 
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Tabl* 26.—Abil i ty to work, availability for worlc, and seeking work requirementt 

state 

Able to work and available for— 

Actively 
seeking 

work 
(23 States) 

Special provisions for— 

state 
Work 

(35 States) 

Suitable 
work 

(10 States) 

Work in 
usual occu­
pation or 
for which 

reasonably 
fitted by 

prior 
training or 
eiperienee 
(7 Slates) 

Actively 
seeking 

work 
(23 States) 

Illness or 
disabiUty 

during 
unempioy­

ment ' 
(9 States) 

Periods of 
approved 
training 

(20 States) 

X a 
X ' X X . 

X 
X . 

X X X. 
X. X ' 
X. 
X. 

X X . . -

X. 
X. 

X * X 
X < X X X. 

X. District of Columbia X 
X. 
X. 

X 

X. 
X. 

X I X ' 
X X. 

X. 
X. 

X X X 
X. 
X. 
X. X " . X 

X. 
X. 
X. 

X X 

X. 
X. 
X. 

X X 
X 

X X 
X . , X 

X i X 

X X ' X 
X X. 

X. X » X 
X. 
X. 

X 

X. 
X. 

X 
X X . 

X X . X 
X . 

X. 
X X ' 

X. 

New Hampshire X < 
X 1 X I , . . 

X X 
X 1 X. 

North Carolhia X J X 
X. 

North Dakota X X X. 
X. X » X 
X. 
X. 

X X ' . 

X. 
X. 

X » X 
X X. 

X. 
X. 

X 
X. 
X. 
X. Rhode Island X 

X. 
X. 
X. 

X ' 

X. 
X. 
X. 

South Dakota X 
X X - . 
X 

Utah X X. 
X X ' X 

X. 

X» 
X » X ' 

West VlrgiDia X X. 
X X ' 

X. 

X X 

' Claimants are not ineligible if unavailable because of illness or disabiUty occurring after flling claim 
and registering for work if no ofler of work that would have been suitable at time of registration is refused 
after beginning of such disability; in Nevada, provision applies only to clairaants residing in the State, 

' In locality where base-period wages were earned or where suitable work may reasonably be expected to 
be available (Alabama); where the commission finds such work available (Michigan); where suitable work 
Is normally performed (Ohio); where opportunities for work are substantially as favorable as tbose In the 
locality firom which he has moved (Illinois). 

(Footnotes continued on page 95.) 
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The disqualification period is usually for the week of the disquali­
fying act and a specified number of consecutive calendar weeks fo l ­
lowing. Exceptions in which the weeks must be weeks following 
registration for work or meeting some other requirement are noted in 
tables 27-29. The theory of a specified period of disqualification is 
that, after a time, the reason for a worker's continued unemployment 
is due more to the general conditions of the labor market than to his 
disqualifying act. The time for which the disqualifying act is con­
sidered the reason for a worker's unemployment varies among the' 
States and among the causes of disqualification. I t varies from 3 
weeks, in addition to the week of occurrence, in Puerto Rico to 1-26 
weeks in Texas. I n two States the maximum disqualification period 
for one or more causes may be as long as the maximum duration of 
benefits. 

A number of States have a different theory for the period of dis­
qualification. They disqualify for the duration of the unemployment 
or longer by requiring a specified amount of work or wages to re-
qualifyj or by canceling a disqualified worker's wage credits. These 
States are shown in tables 27-29. The provisions wi l l be discussed 
in consideration of the disqualifications for each cause. 

Instead of the usual type of disqualification provisions, Colorado 
pays or denies benefits under a system of awards. A " f u l l award"— 
i.e., no disqualification—is made i f the worker is laid off for lack of 
work or his separation is due to one of seven situations described in 
detail in the law. F i f t y percent of the f u l l award (one-half of the 
weekly -benefit amount and one-half of potential benefits in the benefit 
year) is made i f the claimant was discharged or quit work under 
specified circumstances in which, presumably, both employer and 
worker shared responsibility for the work separation. I f the separa­
tion is the second consecutive such separation since the beginning of 

(Footnotes for table 26.) 

' Intrastate claimant not inelleible if unavailability is caused by noncommercial fishing or hunting neces­
sary for survival if suitable work is not oflered (Alaska); claimant not ineligible if unavailable I or 2 work­
days due to death in Immediate fanuly or unlawful detention (California); claimant in county or city work 
relief program not unavailable solely for that reason (Oregon); unavailable if self-employed with return or 
promise of return In excess of weekly beneflt amount (South Carolina). For special provisions in Illinois, 
Indiana, Kentucky, ilinnesota, and Washington, conceming benefits for claimants unable to work or 
unavailable for part of a week, see pp. 67 and 68. 

* Involuntarily retired Individual eligible if available for work suitable In view of age, physical condition, 
and other circumstances (Delaware). Women not required to be available between 1 a.m. and 6 a.m. 
(Connecticut and New Hampshire). Male claimant in New Hampshire must be available for all shifts 
aud hours during which his occupation or mdustry is then working, luiless physician certifies that certain 
hours are detrimental to his health and he Is otherwise available for other hours during which there is a 
labor market for his services. 

5 Claimant deemed available while on involuntary vacation without pay (Nebraska and New Jersey); 
unavailable for 2 weeks or less In calendar year If unemployment is due to vacation (Oeorgia and North 
Carolina); ineligible during recognized vacation period but may qualify If he is available and meets other 
eligibility conditions (Maine); eligible only if he is not on a bona flde vacation (Vu-ginia). Vacation shut­
down pursuant to ^(eement or union contract is not of Itself a basis for hieligibility (New York and 
Washington). 

' And is bona flde In labor market (Georgia); not applicable to persons unemployed because of plant 
shutdown of3weeksoHessif conditions justify or to person 60 or over who has been fiirloughedandis suoject 
to recall (Maryland). 

' Requirement not mandatory; see leit. 
' Receipt of nonserviee connected total disability pension by veteran at age 85 or more shall not ot Itself 

preclude ability to work. 
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the base period, no award is made. The law also lists in detail 23 
conditions under which a worker might be separated from work and 
which would require a determination of "no award"— t̂hat is, all wage 
credits prior to the condition are canceled; no base period, benefit 
year, or valid claim may be established on such wages; and any 
base period, benefit year, or valid claim previously established is 
invalidated. 

Similarly, a system of "special awards," prescribing conditions 
under which a- " fu l l " or "no" award is made, appears in the Colorado 
law, applicable to separations because of pregnancy, family obliga­
tions, or return to school and, by regulation, to other conditions re­
flecting a separation from active attachment to the labor force. (See 
table 31.) Finally, under a provision for "optional awards" supple­
mented by regulation, the employment security agency may grant 
one of the four foregoing types of awards for separations arising 
from a specified list of situations, as well as other situations not spe­
cifically covered under the other award provisions. 

In 22 States the disqualifications imposed for all 3 major causes— 
voluntary leaving, discharge for misconduct, and refusal of suitable 
work—are the same. In States with provisions of different severity 
for the different causes, discharge for misconduct is most often the 
cause with the heaviest penalty. 

The provisions for postponement of benefits and cancellation of 
benefits must be considered together to understand the ful l effect of 
disqualification. Disqualification for the duration of the unemploy­
ment may be a slight or a severe penalty for an individual claimant, 
depending upon the duration of his unemployment which, in turn, 
depends largely upon the general condition of the labor market. 
WTien cancellation of the benefit rights based on the work left is 
added, the severity of the disqualification depends mainly upon the 
duration of the work left and the presence or absence of other wage 
credits. Disqualification for the duration of the unemployment and 
cancellation of all prior wage credits tend to put the claimant out of 
the system. I f the wage credits canceled extend beyond the base 
period for the current benefit year, cancellation extends into a second 
benefit year immediately following. 

In Colorado and Michigan, where cancellation of wage credits may 
deny all benetits for the remainder of the benefit year, the claimant 
may become eligible again for benefits without waiting for his benefit 
year to expire- See table 16, footnote 5, for provisions for cancel­
lation of the (iurrent benefit year. Although this provision permits 
a claimant to establish-a new benefit year and draw benefits sooner 
than he otherwise could, he would be eligible in the new benefit year 
generally for a lower weekly benefit or shorter duration, or both, be-
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cause part of the earnings in the period covered by the new base 
period would already have been canceled or used for computing bene­
fits in the canceled benefit year. 

Disqualification for Voluntarily Leaving Work 

I n a system of benefits designed to compensate wage loss due to lack 
of work, voluntarily leaving work without good cause is an obvious 
reason for disqualification from benefits. A l l States have such a 
disqualification provision. 

I n most States disqualification is based on the circumstances of 
separation from the most recent employment. Laws of these States 
condition the disqualification in such terms as [ i f he] "has left his most 
recent work voluntarily without good cause" or provide that the indi­
vidual wi l l be "disqualified for the week in which he has left work 
voluntarily without good cause, i f so found by the commission, and 
for the [specified number of ] weeks which immediately follow such 
week." Most States with the latter provision interpret i t so that any 
bona fide employment in the period specified terminates the disqualifi­
cation, but some States interpret the provision to continue the 
disqualification until the end of the period specified, regardless of 
intervening employment. 

I n a few States the agency looks to the causes of all separations 
within a specified period. (See footnote 4, table 27.) Michigan and 
Wisconsin, which compute benefits separately for each employer to be 
charged, consider the reason for separation from each employer when 
his account becomes chargeable. 

Good cause for voluntary leaving.—In all States a worker who 
leaves his work voluntarily must have good cause (in Connecticut, 
"sufficient cause"; in Ohio, "just cause"; and in Pennsylvania, "cause 
of a necessitous and compelling nature") i f he is not to be disqualified. 

I n 28 States, good cause for leaving work appears in the law as a 
general term, not explicitly restricted to good cause related to the 
employment, thus i)ermitting interpretation to include good personal 
cause. However, in a few of these States, i t has been interpreted in 
the restrictive sense. 

Several States, where the disqualification for leaving work is in 
terms of general good cause, also specify various circumstances relat­
ing to work separations that, by statute, require a determination that 
the worker left with good cause. I n California separations are held 
to be with good cause i f employment is terminated under a compulsory 
retirement provision of a collective-bargaining agreement; in Massa­
chusetts, i f th^ claimant was required to retire under a pension plan, 
notwithstanding his prior assent to the establishment of the program; 
and in Khode Island, i f he leaves work pursuant to a public or private 
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Table 27.—Disqualiflcation for voluntary leaving, good cause, * 
and disqualiRcation imposed 

State 
Good cause 
restricted' 
(24 States) 

Beneflts postponed > 

For flxed 
number 

of weeks * 
(13 States) 

For 
variable 
number 

of weeks' 
(17 States) 

For duration of 
unemployment' 

(26 States) 

Beneflts reduced 
or canceled'' 

(16 States) 

Alabama. Xt. 

Alaska 
Arizona 
Arkansas.-. 
California L 
Oolorado... 

X.. , 
X t . 

X I . 

Connecticut' 
Delaware 
District of Columbia 
Florida 
Georgia 
Hawaii 
Idaho 
niinois _. 
Indiana 
Iowa 

X I . 
XK 

xa. 
X3. 

xa. 

Kansas— 
Kentucky. 
Louisiana.. 
Maine 

Maryland 
Massachusetts i . 
Michigan X I . 

Minnesota 
ML<!S issippi 
Mtoouri 
Montana 
Nebraska 
Nevada 
New Uampshhe 

New Jersey... 
New Mexico. 
New Y o r k ' . . 

X I . 

X I . 
X.-

X K 

X... 

North Carolina. 
North Dakota... 
Ohio' 

Oklahoma. 
Oregon 

Pennsylvania'. 
Puerto Rieo-... 
Rhode Island 

South Carolina. 
South Dakota.-
Tennessee _ 

Texas 
Utah -
Vermont 
Virginia 
Washington... 
West Virginia. 
Wisconsin 

X I . 

X.-

X . . 
X ' . 

Wyommg I 

X ' . 

w-l-5. 
W-l-4. 
8 s 
5 ' » . . . 

+ qualifying 
wages.* "'̂  

W-H-

w-H-e... 
W + l -12.» 
5 - 9 * » i i . -
W+2-7. 

-J-10 X wba 

6 ' 1 . 
+8 % wba.. 
4-6 s wba »-
+10 X wba. 
X « 

W-f-6 

W-f-1-9 
4-10 * 11... 

X < 
-1-10 I wba • 
-|-15 % wba and 4 

weeks work. 
-1-101 wba 

3-7 t-

2-5 
W-H 1-5.. 
W+1-16. 

-4-8 X wba... 
-j-lO X wba *. 

W-l-1-13-

4-12 ""... 

+3 weeks in covered 
work at wagos of 
wba -1-S3. 

-|-4 X wba 

+3 days work In each 
of 4 weeks or $200. 

+10 I wba 
-|-6 weeks in covered 

work and 6 x wba. 

W+3. 

4+ weeks work at 
weekly wages equal 
to wba.' 

+8 X wba 

+4 weeks vi'tth 
weekly wages of 

2-6 t ". . . 
4-9 * > 11. 

1- 26 
2- 6 
2-9«11. 

5 X wba tn covered 
work 

W+5..-. 
W+8..-. 
W-K 11. 

+30 days work 

+ qualifying wages 

Beneflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canceled.* 

Equal. 

Equal.* 

Beneflt rights based 
on any work left 
canceled. 

Beneflt rights based 
on any work left 
canceled. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 
Beneflt rights based 

on any work left 
canceled." 

All accrued beneflts 
forfeited. 

(Footnotes on page 99.) 
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plan providing for retirement, i f he is otherwise eligible. New York 
provides that voluntary leaving is not in itself disqualifying i f cir­
cumstances developed in the course of employment that would have 
justified the claimant in refusing such employment in the first place. 

Three States—in addition to those where good cause is restricted 
to that attributable to the employer (see below)—specify that no 
disqualification shall be imposed i f the claimant left work to accept 
other work or to enter the Armed Forces of the United States: In 
Massachusetts, i f he left in good faith to accept new, permanent full-
time work, from which he was'subsequently separated for good cause 
attributable to the employing unit; in Wyoming, if he left for the sole 
purpose of accepting better employment, in which he remained con­
tinuously for at least 12 weeks; and in Ohio, i f the separation was for 
the purpose of entering the Armed Forces and induction or applica­
tion to enter occurred within 30 days after the separation. 

In 24 States (table 27) good cause is specifically restricted to good 
cause connected with the work or attributable to the employer, or, in 
West Virginia, involving fault on the part of of the employer. Con-

(Footnotes for table 27.) 
1 In Stales footnoted, see text for definitions of good cause and conditions for applying for disqualiflcation. 
I Oood cause restricted to tbat connected with the work, attributable to the employer or hivolvhig fault 

on tbe part of the employer; in New Hampshire, by regulation. See test for exceptions in States footnoted. 
' Fiorida, Illinois, Maryland, and Oregon counted in 2 columns. In Florida, both tbe term and the 

duration-of-unem plo yment disquaiiflcations are Imposed. In Ilhnois, claimant with wages in 3 or 4 quarters 
of base period is disqualified for 6 weeks or until he accepts bona fide work with wages equal to his weekly 
beneflt amount, If earlier; claimant with wages In 1 or 2 quarters is disquallfled until he has 6 times weekly 
benefit amount in earnings subject to Federal Insurance Contributions Act. In Maryland either disquali­
fication may be imposed, at discretion of agency. In Oregon, disqualification may be satisfied if claimant 
has, in 8 weeks, registered for work, been able to and available for work, actively seeking and unable to 
obtain suitable work. 

* Disqualification Is apphcable to other than last separation, as indicated: from beginning of base period 
(Colorado, Iowa, Louisiana, and South Dakota); within specified periods preceding a claira, 62 weeks 
(Georgia), 1 year (Missouri). If last work was intermittent or temporary, disqualiflcation may apply to 
separation last precedmg sueh work (Kentucky). Reduction of beneflts applicable to separations frora 
any base-period employer (Nebraska). 

' " W + " means week of occurrence plus indicated number of weeks tollowlng. Disqualiflcation period 
begins with: week for which a claim,is filed (Georgia, Illinois, Massachusetts, North Carolina, South 
Carolina, and Utah); week following flling of claim (Oklahoma, Texas, Vermont). Weeks ot disqualiflca­
tion must be: otherwise compensable weeks (South Dakota); weeks in which claimant is otherwise ehgible 
or eams wages equal to his weekly beneflt amount (Arkansas and Minnesota); weeks m which he meets 
reporting and re^stration requirementa (California) and able-and-available requirements (Illinois). Dis­
qualification may run Into next benefit year which begins within 12 months after end of current year (North 
CaroUna). 

' Figures show minimum empioyment or wages required to requalify for benefits. 
' "Equal" indicates a reduction equal to the weekly benefit amounl multiplied by the number of weeks 

of disqualification or, in Nebraska, the number of weeks chargeable lo employer mvolved, if less. "Op­
tional Indicates reduction at discretion of the agency. 

> If the separating employer was the only base-period employer, cancellation results in disqualiflcation 
for at least lhe remainder of tbe beneflt year. 

' Agency may add 1-8 weeks more for successive disquaiiflcations. 
'0 All prior wages canceled if claimant left work under conditions specified for "no-award" determination 

or if his leaving is second separation from work since beginning of base period thai resulted In a 50-percent 
award; weekly beneflt amount and total beneflis in beneflt year reduced by half if separation is under 
conditions requiring 50-percent award. See text for further details. 

" Disquallfled for duration ot unemployment and untii claimant eams 8 times weekly beneflt, if volun­
tarily retired (Kansas and South Carolina), lo receive pension (Georgia). 

" DisquaUflcation periodreducedbynumberof weeks of new work subsequent to leaving (Massachusetts) 
If amount potentially chargeable to employer is less than 4 times weekly beneflt, disqualiflcation may be 
reduced to the number of weeks represented by the potentially chargeable amount (South Dakota). Dis­
qualified for 1-9 weeks if health precludes discharge of duties of work left (Vermont). If claimant returns 
to employment before end of disquallflcation period, remaining weeks are canceled and deduction for sueh 
weeks is recredited (North Carolina). Deduction recredited if individuai returns to covered employment 
for 30 days in benefit year (West Virginia). Benefll rights are not canceled if claimant left employment 
because he was transferred to work paying less than H hnmediately preceding wage rale or if he left to 
take olher work; but, in latter situation, he is ineligible for beneflis based on sucb employment until he 
has been employed In at least 7 subsequent weeka (Wisconsin). 
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necticut, Louisiana, and Montana disqualify persons who "left" work 
and do not specify "voluntary" leaving. Fourteen of these States 
modify, in one or more respects, the requirement that the claimant 
be disqualified i f the separation was without good cause attributable 
to the employer or to the employment. 

The most common exceptions are those provided for separations be­
cause of the claimant's illness ̂  and those for the purpose of accepting 
other work.' The provisions relating to illness, injury, or disability 
usually state the requirements that the claimant must meet in regard 
to submitting a doctor's certificate, notifying the employer, returning 
to work upon recovery, and making reasonable efforts to preserve job 
rights. Exceptions are also made, under specified conditions, in Ar­
kansas and Wisconsin for separations for compelling personal reasons, 
and, in Colorado and Iowa, for compelling reasons including illness of 
a spouse, dependent child, or other members of the immediate family. 

The exceptions conceming separations to accept other work usually 
require that the new work be "better" than the work left and that the 
claimant have remained in such work for a specified period. In Geor­
gia, the provision is applied at the discretion of the agency and, in 
Alabama and Michigan, it is applicable only if the individual's sub­
sequent separation from the new work is with good cause attributable 
to the employer or is due to lack of work. 

Connecticut, Iowa, and Missouri make an exception i f an individ­
ual, on layoff from his regular employer, quits other work to retum 
to his regular employment; in Michigan, canceled benefit rights are 
restored if , in response to a recall, he leaves other work to return to 
his regular employer within 52 weeks following a separation due to 
lack of work. Exceptions are also made in Connecticut if a claimant 
leaves work to retum to his regular apprenticeable trade or i f he leaves 
work solely by reason of govemmental regulation or statute. 

New Hampshire allows benefits i f an individual, not under dis­
qualification, accepts work that would not have been suitable and ter­
minates such employment within 4 weeks. In Alabama, an individual 
is not disqualified i f he left work and entered military service or was 
rejected and applied for return to his job within a reasonable period 
after rejection; and, in Tennessee, i f he left work in good faith to 
join the armed forces. 

Period of disqualification.—In 13 States the disqualification for 
voluntary leaving is a fixed number of weeks; the longest period in any 
one of these States is 8 weeks (table 27). Seventeen States have a 
variable disqualification; in 12 of these States, the maximum period 
is 10 weeks or less and, in 5 States, 12 weeks or more—up to a maximum 

• Alabama, Arkansas, Colorado, Delaware, Florida, Iowa, Minnesota, and Tennessee. 
• Alabama, Colorado, Oeorgla, Iowa, Michigan, Minnesota, Missouri, and WisconBiD. 
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of 26 weeks in Texas. I n 26 States the disqualification is for the 
duration of the individual's unemployment—in 19 of these States, 
until he is again employed and earns a specified amount of wages.̂  

Cancellation of benefit rights.—In 16 States, in addition to the 
postponement of benefits, benefit rights are canceled or reduced, 
usually equal in extent to the weeks of benefit postponement imposed. 
I n six of these States, the disqualification may mean the loss of all 
benefit rights until the worker earns in subsequent employment suffi­
cient wages to meet the qualifying requirement to establish a benefit 
year. I n Colorado, under the "no-award" provision, all wages eamed 
prior to the separation from work are canceled for all purposes.̂  I f 
the daimant is disqualified under conditions indicating that he con­
tributed td, but was not wholly responsible for, incompatibility with 
a supervisor or fellow employees, a " f i f t y percent of a f u l l award" 
is required, under which he would receive one-half of the award to 
which he would otherwise have been entitled. I n Wyoming, the in­
dividual disqualified for voluntary leaving without good cause for­
feits all accrued benefits. 

I n Alabama and Iowa benefits based upon the employment which 
the worker left are canceled; i f the worker had no other employers 
after the beginning of the base period, this cancellation would result 
in disqualification not only for the duration of the unemployment but 
also for the remainder of the benefit year and imtil the worker had 
enough subsequent employment to qualify for a second benefit year. 
However, i f he had had other base-period employers, he might be 
eligible without delay for benefits based on his wages with them. I n 
Michigan and Wisconsin, where benefits are computed separately for 
each employer in inverse chronological order, all benefit rights earned 
with the employer concerned in the determination are canceled in cases 
of voluntarily leaving without good cause. I n addition, Wisconsin 
postpones for 4 weeks benefit rights eamed with earlier employers. 

The disqualifications imposed for voluntary leaving without good 
cause may be summarized as follows: 

* Illinois and Oregon are Included In the number of States with a flsed period and Florida 
and Maryland, (n those with a variable periodi, ae well as in the number that disqualify for 
the duration of the unemployment or longer. (See footnote 3, table 27.) 

• I n Colorado and Michigan, if all wage credits bave been canceled, the claimant may 
become eligible again without waiting for his beneflt year to expire. Sec p, 96. 
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Number of 
Propuion States i 

All States . . . 52 
No reduction of benefit rights 36 
Reduction of benefit rights 16 

Maximum period of 6 weeks or less 14 
No reduction of benefit rights 9 
Reduction of benefit rights 5 

Maximum period of more than 6 weeks 12 
No reduction of benefit rights 6 
Reduction of benefit rights 6 

Disqualification for the duration of unemployment or longer 26 
No reduction of benefit rights 21 
Reduction of benefit rights 5 

t Counting Florida, Illinois, Maryland, and Oregon hi the unlimited group; see table 27, 

Relation to availabiUty provisions.—A claimant who is not disquali­
fied for leaving work voluntarily because he left with good cause is 
not necessarily eligible to receive benefits. I f he left because of i l l ­
ness or to take care of illness in the family, he may not be able to 
work or be available for work. I n most States his ineligibility for 
benefits would extend only until he was able to work or was available 
for work, rather than for the fixed period of disqualification for vol­
imtary leaving. 

Discharge for Misconduct* Connected With the Work 

The provisions for disqualification for discharge for misconduct fol­
low a pattem similar but not identical to that for voluntary leaving. 
There is more tendency to provide disqualification fo r a variable num­

ber of weeks "according to the seriousness of the misconduct." I n 

addition, 21 States provide for heavier disqualification in the case of 
discharge for a dishonest or a criminal act, or other acts of aggravated 
misconduct. 

Some of the State laws define misconduct in the law in such terms 
as " w i l l f u l misconduct" {Connecticut and Pennsylvania); "deliberate 
misconduct in w i l l f u l disregard of the employing unit's interest" 
(Massachusetts); and "failure to obey orders, rules or instructions or 
the failure to discharge the duties for which he was employed" 
(Georgia). Kentucky provides that "legitimate activity in connection 
with labor organizations or failure to join a company union shall 
not be construed as misconduct." Detailed interpretations of what 
constitutes misconduct have been developed in each State's benefit 
decisions. 

Disqualification for discharge for misconduct, as that for voluntary 
leaving, is usually based on the circumstances of separation from the 
most recent employment. However, as indicated in table 28, footnote 
3, i n six States the statute requires consideration of the reasons for 
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separation from employment other than the most recent. I n New 
York and Ohio, the disqualification is applicable to any separation 
within the base period for a felony or dishonesty in connection with 
the work. 

Period of disqualification.—Twenty-three States have a variable 
disqualification for discharge for misconduct (table 28). I n some, 
the range is small, e.g., the week of occurrence plus 3 to 6 weeks in 
Alabama and 1 to 5 weeks in Nebraska; in some States the range 
is large, e.g., 7 to 24 weeks in South Dakota and 1 to 26 weeks in 
Texas. Fifteen States provide flat disqualification, and 18 States dis­
qualify for the duration of the unemployment or longer. (Florida, 
Illinois, Maryland, and Oregon are included twice in the foregoing 
count; see footnote 2, table 28.) Sixteen States cancel all or some of 
the dainiant's benefit rights. 

Sixteen States provide for disqualification for disciplinary suspen­
sions as well as for discharge for misconduct. Eight States provide 
the same disqualification for both causes (footnote 1, table 28). I n 
the other eight States the disqualification differs as indicated in foot­
note 7, table 28. 

Disqualification for gross misconduct.—Twenty-one States provide 
heavier disqualifications for what may be called gross misconduct. 
These disqualifications are shown in italic in table 28. I n 3 of the 
States, the disqualification runs for 1 year; in 6 States, for the dura­
tion of the individual's unemployment; and in 12 States, wage credits 
are canceled in w^hole or in part, on a mandatory or optional basis. 

The conditions specified for imposing the disqualification for dis­
charge for gross misconduct are in such terms as: discharge for 
dishonesty or an act constituting a crime or a felony in connection with 
the claimant's work, i f he is convicted or signs a statement admitting 
the act (Illinois, Indiana, Montana, New York, North Carolina, Ohio, 
Oregon, and Utah) ; conviction of a felony or misdemeanor in con­
nection with the work (Maine); discharge for a dishonest or criminal 
act in connection with the work (Alabama and Kentucky) ; gross or 
aggravated misconduct connected with the work (Maryland, Missouri, 
South Carolina, Tennessee, and West Virginia) ; discharge for dis­
honesty, intoxication, or wi l l fu l violation of safety rules (Arkansas); 
gross, flagrant, wi l l fu l , or unlawful misconduct (Nebraska); miscon­
duct that has impaired the rights, property, or reputation of a base-
period employer (Louisiana); intentional, wi l l fu l , or wanton dis­
regard of the employer's interest (Kansas); and discharge for arson, 
sabotage, felony, or dishonesty connected with the work (New Hamp­
shire). Additional disqualifications are provided in Kansas and New 
Hampshire (for details, see footnote 10, table 28). 
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Table 26.—Disqualtflcolion for discharge for misconduct ' 

Slate 

Alabania 

Alaska 
Arizona. 

Arlcansas. 

Califomia. 
Colorado-

Connecticut 
Delaware 
District of Columbia. 
Florida 
Geoi^a' 
Hawaii 
Idabo 

Illinois. 

Indiana 

Iowa.,. 
Kansas. 

Kentucky. 

Louisiana. 

Maine 

Maryland' 

Massachusells 
Michigan' 

Minnesota.. 
Mississippi. 

Missouri 1 

Montana. 

Nebraska. 

Nevada... 
New Hampsbire 

New Jersey.. 
New Mesico. 

'-1 
New Yorfc 

North Carolina. 

North Dakota 

Ohio' 

Oklahoma 

Beneflts postponed' * 

For flsed num­
ber of weeks * 

(15 States) 

W-l-5. 
W-l-4. 

5 " . . . 

W-t-4. 

6 1 1 . 

W+6. 

IS months-

W+3. 

W+5. 

It TTMnths 

For variable 
numberof weeks* 

(23 States) 

W-l-3-6. 

W4-4-9..-
W-J-1-I2 ». 
5-11 » • . . . . 
W-f-2-7.,-

4-9*. 

ft^ie"' 

W+1-9 >. 

'i^io'i"'.'. 

3-7 * 
W-(-l-12. 
1-8' 
/-8 

2̂ 9 

'w+V-5.' 

W-1-1-16. 

'4-ie'<•'.'.'.'. 

W-Hl-13-

5-12 * i i _ 

For duralion of 
unemployment' 

(18 States) 

10 weeks at weekly 
wages egual to wba. 

+qualifying wages'' 

x : 
10 I wi>a 

-F8 X wba.. 
+6 X wba 1-

+101 wba. 

+8x wba Id. 

X» 
-J-10 X wba 

+20 X wba 
+tiOO in wages. 

+10 X wba a. 
•+10 X wba 

+3 days work in 
each of 4 weeks 
orS200. 

+10 X wba 
6 weeks In covered 

work and 6 x wba. 

Beneflts reduced or 
canceled'' (16 States) 

Equal. 
Benefit rights based on 

any work Involved 
canceled. 

i X wba. 

Al l or half of prior wage 
credits canceled.'' 

Equal. 

Equal.* 

Benefit rights based on 
any work involved 
canceled. 

Beneflt rights based on 
any work involved 
canceled. 

Equal." 

{""). V 

Benefit rights based on 
any work involved 
canceled.* 

Benefil rights based on 
any work involved 
can celed. u 

Optional cancellation of 
all or part of benefit 
rights based on work 
involved. 

Equal.' * 
All prior wage credits 

canceled. 

3 weeks. 
All prior wage credits 

canceled, 

Equal. 

Equal. 
All prior wage credits 

canceled. 

Benefit rights based on 
any work involved 
canceled.a 
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Table 28.—Disqualiflcation for discharge for misconduct'—Con. 

Slate 

Oregon. 

Pennsylvania 
Puerto Rico 
Rbode Island.. 
South Carolina. 

Soutb Dakota". 

Tennessee 

Texas. 
Utah.. 

Vermonl 
Virginia 
Waahington 
West Virginia. 

Wisconsin 

Wyoming... 

Benefits postponed'' 

For flxed num­
ber of weeks * 

(16 Slates) 

sa. 

W+3. 

W+St-

W+5. 
W+6. 

W+3. 

For variable 
number of weeks* 

(23 Stales) 

W+3-10. 
6- 23 * 
e-ts * 
7- 24 * * 

1-26 *.... 
W+I-9 . 

6-12 *. 

For duration of 
unemployment' 

(18 States) 

+4 weeks work al 
weekly wages 
equal to wba.* 

+8 X wba. 

5 X wba in covered 
work. 

+30 days work. 

+30 days in covered 
work. 

(") 

+qualifying wages.. 

Benefits reduced or 
canceled * < (16 States) 

AU prior wage credits 
canceled. 

Optional egual. 
Equal." 

All prior wage credits 
canceled. 

Equal. 

61 wba.i* 

Benefit rights based on 
any work Involved 
canceled." 

AU accrued l)ene&ts 
forfeited. 

1 Heavier disqualifications in 21 States, applicable to discharges for dishonest or criminal acts or other 
acts of a^ravated misconduct, are shown in Italic. In States noted, lhe disqualiflcation for disciplinary 
suspensions is the same as that for discharge for misconduct. Dbqualiflcatlons for suspension in other 
Stales are shown in footnote 7, below. 

I Florida, Illinois, Maryland, and Oregon counted fn 2 columns. In Florida, both tbe term and the 
duratlon-ot-unemployment disqualificatons are imposed. In minois, claimant with wages in 3 or 4 quarters 
of base period is disquallfled for 6 weeks or unlil he accepts bona fide work with wages equal to his weekiy 
beneflt amounl, If earlier; claimant with wages in 1 or 2 quarters is disqualified until he has 6 times weekly 
beneflt amount in eamings subject to Federal Insurance Contributions Act. In Maryland, either disquali­
fication may be imposed, at discretion of agency. In Oregon, disqualification may be satisfied if claimant 
has, in 8 weeks, registered for work, been able to and available for work, actively seeking and unable to 
obtain suitable work. 

> Disqualiflcation is applicable to other lhan last separation, as indicated: from beginning of base period 
(Colorado, Iowa, Louisiana, and South Dakota), if claimant is convicted or signs slatemeni admilling act 
whidi constitutes a ielony in connection with empioyment (New York), or if unemployed because of dis­
honesty in connection with work (Ohio); wllhin specifled periods preceding a claim, S2 weeks (Georgia), 
1 year (Missouri). U last work was intermittent or temporary, disqualiflcation may apply to separation 
last preceding such work (Kentucky). Reduction of beneflts applicable to any base-period employer 
(Nebraska). ~" * 

, ' • w + " means week of occurrence plus indieated number of weeks foUowing. Disqualification period 
begins with: week for which a claim is flled (Georgia, Illinois, Massachusells, North Carolina, snd South 
Carolina); week following flling of claim (Oklahoma, Texas, and Vermont). Weeks of disqualiflcation must 
be: otherwise compensable weeks (South Dakota); weeks in which claimant is otherwise eligible or eams 
wages equal lo his weekly benefil amoimt (Arkansas and Minnesota); weeks In which he meets reporting 
and registration requirements (Califomia) and able-and-avallable requirements (Illinois). Disqualifica­
tion may run into next benoflt year which tieglns within 12 months after end of current year (North Caro­
lina). 

' Figures show minimum employment or wages required to requalify for beneflts. 
' "Equal" indicates a reduction equal to the weekly twnefil amounl multiplied by the number of weeks 

of disqualification or. In Nebraska, by the numt>er of weeks chargeable to employer involved,wbichever 
is less. 

' Disquallfled for duration of su^nsion, but not to exceed 4 weeks (Alal)anm), 5 weeks (Indiana), 10 
weeks (Massachusetts), 2 weeks (New Hampshire), and 30 days (North Dakota); eacb week of suspension 
(Michigan and Ohio); eacb of suspension for misconduct or for loss, due to his own fault, o[ license legally 
required in his work, and the flrst 3 weeks of suspension for other good cause (Wisconsin). 

> Agency may add 1-8 weeks more for successive disquallflcations. 
' All prior wages canceled If olaimant was dischai^ed under conditions specifled for "no-awJsd" deter­

mination or If his discharge is second separation from work since beglDnlng of base period that resulted 
In a 50-percent award. See pp. 95-96 for further details. 

If claimant Is charged witb a felony, as a resull of misconduct, all wage credits prior lo date ofthe c h a i ^ 
are canceled but they are restored if charge Is dismissed or individual Is acquitted (Kansas). If discharged 
for hitoxication which Interferes with work, 4-26 weeks; for arson, sabotage, felony, or dishonesty, all prior 
wage credits canceled (New Hampshire). 

1" If separating employer was only base-period employer, cancellation results in disqualification for at 
least the remainder of the I>enefit year. 

'* Disqualification period reduced by number of weeks of new work subsequent lo separation (Massa­
chusetts). 11 amount potentially chargeable to employer is less than 4 limes weekly benefit, disqualifl­
cation may be reduced to the numt>er of weeks represented by the potentially chargeable amounl (South 
Dakota). If claimant relums to employment before end of disqualiflcation period, remaining weeks are 
canceled and deduction for sucb weeksis recredited (North Carolina). DeductionrecreditedUindivldual 
returns to covered employment for 30 days in beneflt year (West Virginia). 
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Number of Slates' wllh 
specified provision for— 

Gross 
Provision Misconduct misconduct 

All States . - . 52 . . . 21 
. With no reduction of benefit rights 36 — 5 

With reduction of benefit rights 16 16 ___ 
Ma.ximum period 6 weeks or less — 14 0 

With no reduction of benefit rights 8 0 
With reduction of benefit rights 6 ___ 0 . - . 

Maximum period limited but over 6 weeks 20 2 
With no reduction of benefit rights 13 0 
With reduction of benefit rights - 7 2 

Diaqualification for the duration of unemployment or 
longer _-. 18 19 

With no reduction of benefit rights 15 5 
With reduction of benefit rights 3 _._ 14 

1 Counting Florida, Illinois, Maryland, and Oregon in the unlimited group; see table 28. 

Disqualification for o Refusal of Suitable Work 

Disqualification for a refusal of work is provided in all State laws, 
with diverse provisions concerning the extent of the disqualification 
iinposed, smaller difl'erences in the factors to be considered in deter­
mining whether work is suitable or the worker has good cause for 
refusing i t ; and practically identical statements concerning the con­
ditions under which "new work" may be refused without disqualifica­
tion. To protect labor standards, the Federal Unemployment Tax 
Act provides that no State law will be approved, so that employers 
may credit their State contributions against the Federal tax, unless 
the State law provides that— 

Compensation shall not be denied in such State to any otherwise eligible 
individual for refusing to accept new work under any of the following condi­
tions: (A) I f the position offered is vacant due directly to a strike, lockout, or 
other labor dispute; (B) if the wages, hours, or other conditions of the work 
offered are substantially less favorable to the individual than those prevailing 
for similar work in the locality; (C) i f as a condition of being employed the 
individual would be required to join a company union or to resign from or 
refrain from joining any bona flde labor organization. 

The disqualification for refusal of suitable work is usually imposed 
for a failure, without good cause, to apply for available suitable work 
when so directed by the employment office or to accept suitable work 
when offered. Some States add "to return to customary self-em­
ployment." 

The special provisions in some State laws on the availability for 
work of individuals while undergoing vocational training or retraining 
present a question of eligibility for benefits in the event trainees refuse 
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an offer of suitable work that would interfere with the completion of 
training to which they had been referred by the employment security 
agency. Alaska, California, and Delaw-are do not disqualify an other­
wise eligible claimant for refusing suitable work under these condi­
tions; Arkansas requires that trainees apply for and accept suitable 
work when directed; and Ohio requires tliat they seek and accept 
suitable work that wi l l not interfere with the training. (See pp. 92 
and 93.) 

Cinteria for suitable work.—In addition to the mandatory minimum 
standards, most State laws list certain criteria by which the suitability 
of a work offer is to be tested. The usual criteria are the degree of 
risk to a claimant's health, safety, and morals; his physical fitness and 
prior training, experience, and earnings; the length of his unemploy­
ment, and his prospects for securing local work in his customary 
occupation; and the distance of the available work from his residence. 
These criteria are modified in some States to include other stipulations 
such as, for example: I n California, that any work that meets the 
criteria is suitable i f the wages equal the claimant's weekly benefit 
amount; in Alabama and West Virginia, that no work is unsuitable 
because of distance i f i t is in substantially the same locality as the 
claimant's last regular employment, which he left voluntarily without 
good cause connected with the employment; in Indiana, that work 
under substantially the same terms and conditions under which the 
claimant was employed by a base-period employer, which is within 
his prior training and experience and physical capacity to perform, 
is suitable work unless he has made a bona fide change in residence 
which makes such offered work unsuitable to him because of the 
distance involved. Massachusetts deems work between the hours of 
11 p.m. and 6 a.m. not suitable for women. 

Delaware and New York make no reference to the suitability of 
work offered but provide for disqualification for refusals of work for 
wliich a claimant is reasonably fitted. Delaware, New York, and Ohio 
provide, in addition to tho labor standards required by the Federal law, 
that no refusal to accept employment shall be disqualifying i f i t is at 
an unreasonable distance from the clamant's residence or the expense of 
travel to and from work is substantially greater than that in his former 
employment, unless the expense is provided for. 

Period of disqualification.—Fourteen States disqualify for a speci­
fied niynber of weeks (3 to 8) any claimants who refuse suitable 
work. Ninteen States postpone benefits for a variable number of 
weeks, with the maximum ranging from 4 in Massachusetts to 16 in 
Kentucky. Twenty-three States disqualify, for the duration of the 
unemployment or longer, claimants who refuse suitable work. Fifteen 
of these specify an amount that the claimant must earn, or a period 
of time he must work to remove the disqualification. (Florida, 
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Table 29.—Ditqualiftcation for rafutal of luitable work 

Slate 

Alabama. . 
Alaslia 
A r i z o n a . . . 
Arkansas.. 
California. 
Colorado.. 

Connecticut 
Delaware 
Di s l r i c l of Columbia. 
Florida 
Oeorgia _. 
Hawai i 
Idaho 
Ill inois 

Indiana. 

Iowa 

Kansas 
Kentucky 
Lomslana 
Maine 
Mary land 
Massacbeselts-
Michigan 

Minnesota-. 
Mississippi. 
Mi s sou r i . . . 
Montana 
Nebraska... 

Nevada 
New Hampshire. 
N e w Jersey 
New Mei ico 
New YorlE 

N o r t h Carolina. 
N o r t h D a k o t a -
Ohio 

Oklahoma. 
Oregon 

Pennsylvania. . 
Puerto Rico 
Rhode Is land,-
Soulh Carolina. 
South Dakota.. . 
Tennessee 

Texas 
Utah 
Vermont 
Virgima 
Washington. 

West Virginia-
Wisconsin 

W y o m i n g . 

Benefil postponed' 

For fixed 
nuraber of 

weeks ' 
(14 States) 

W-l-5-

W-l-4. 

6 i» -

W-l-fl. 

W+3 K 

W+3. 
W+3. 

W-l-6. 

W+3..-. 
W+5 
W+4—. 

W+6 »-

For variable 
number of 

weeks» 
(19 States) 

W+6-10 a. 

'w+i"-̂ V-"-̂  

2-i6Vi;_"-" 

w+4-9-. 
W + l - S 1-
6-9 >! ,__ . 
W+2-7 , , , 

1-16-

W+1-10 ' . 
W + 1 - 4 — . 

W+1-12 . 

W+2̂ -V 

W+1-16 . 

W+1-13 . 

4-12 • " i „ 

1-10 >>-

1-13 
W+1-5 -

W + 4 or more 

P'or duration of 
unemployment * 

(23 States) 

+ q u 3 l i f y l a g wages * ' . 

X 

+10 X wba 1. 

+ 8 X wba 
-i-wba i n bona flde 

worlt . i 
+10 s wba I n covered 

work. 
X » s -

+10 X w b a . . 
-j-lS X w b a . . 
-j-lO X wba 1-

+10 X wba 

+ 3 daya work i n each 
oI4 weeks or $200. 

+10 X wba 
6 weeks i n covered 

work and 6 x wba. 

+ 4 weeks work at 
weekly wages equal 
lo wba. ' 

X 

5 s wba i n covered 
work. 

+30 days work 
-|-5 weeks work at 

weekly wages equal 
lo wba. 

4 weeks work and 
4 X wba. 

+qua l i (y ing wages 

Benefits reduced or 
c a n c e l e d ' » ( 1 5 Statea) 

Wage credits prior to 
refusal canceled.' ? 

Equal . 
Optional 1-3 s wba. 
Equal . ' 

Wage credits prior to 
refusal canceled,' * 

Optional 1-4 x wba. 
Beneflt rights based on 

prior work for em­
ployer canceled.' 

Wage credits prior to 
refusal canceled.' 

Equal . 

Equal . i i 

Optional equal. 
Equal.* 

Equal . ' 

Equa l . " 

A l l acc ru f t benefits 
forfeited. 

(Foo tno tes on page 109) 
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Illinois, Maryland, and Oregon are included twice in the foregoing 
count; see footnote 1, table 29.) 

In addition, 15 States reduce or cancel benefit rights when a dis­
qualification is imposed. Three of these States provide for reduction 
at the agency's discretion. Michigan cancels any benefit rights based 
on prior work for the employer who offered the job that was refused; 
if that employer was the claimant's only base-period employer, the 
cancellation results in disqualification until the claimant again meets 
the qualifying requirement. Colorado, Iowa, Nebraska, and Wyo­
ming cancel all benefit rights earned prior to a refusal; this has the 
effect of disqualifying the claimant for the remainder of the current 
benefit year and until he earns sufficient wages to qualify in a sub­
sequent benefit year. 

The relationship between availability for work and refusal of suit­
able work was pointed out in the discussion of availability (pages 90 
and 91). The Wisconsin provisions for suitable work recognize this 
relationship by stating: " I f the commission determines that * * * a 
failure [to accept suitable work] has occurred with good cause, but 
that the employee is physically unable to work or substantially un­
available for work, she shall be ineligible for the week in which such 
failure occurred and while such inability or unavailability continues." 

The disqualifications imposed for -refusal of suitable 'work are 
summarized on the following page: 

- (Footnotes for table 29.) 

' Florida, Illinois, Maryland, and Oregon counted hi 2 columns. In Florida, both the term and the dura-
tion-of-unempioyment disauallfications are imposed. In Illinois, claimant is disquallfled for 6 weeks or 
untU he accepts bona flde work with wages equal to bis weekly beneflt amount, if eariier. In Maryland, 
either disqualification may be imposed, al discretion of agency. In Oregon, disqualification may be satis fled 
If claimant has. In 8 weeks, registered for work, been able to and available for work, actively seeking and un­
able to obtain suitable work-

' Disquallflcation Is applicable to refusals during other than current period of unemployment as indicated: 
from beginning of base period (Colorado, Iowa, and South Dakota); within specifled periods preceding a 
claim. 52 weeka (Georgia), 1 year (Missouri); within current beneflt year (Texas). 

I " w + " means week of occurrence plus indicalednumberof weeks following; in Alabama, specifled period 
runs from date of disqualifying act. Disquallflcation period begnis with: week for which a claim ia flied 
(Georgia, Illinois, North Carolina). Weeks of disqualiflcation must be: otherwise compensable weeks 
(Soulh Dakota): weeks in which claimant is olherwfce eligible or eams wages equal to bis weekly benefll 
amount (Arkansas and Minnesota); weeks In which he meets reporting and registration requirements 
(Califomia) and able-and-avallable requirements (Illmois). Disqualification may run Into next beneflt 
year which begins within I2 months after end of current year (North Carolina}. 

' Figures show minimum employment or w^es required to requalify for beneflis. 
' "EquaV indicates a reduction equal to the weekiy beneflt amount mulliplied by the number of weeks 

of disquallflcation. "Optional" indicates reduction at discretion of the agency. 
' Agency may add 1-8 weeks more for successive disquaiiflcations (Caiifornia). Claimant may be dis­

qualified until he earns 8 limes weekly benefil amount for repeated refusals (South Carolina). 
' See text {pp 95-96) for details of "no-award" determination. 
> Claimant may be eligible for beneflts based on wage credits earned subsequent lo refusal. 
• Ai l beneflt rights earned with employer Involved are canceled If claimant refuses work offered by an 

employer in the base period or In current benefll year. If employer was only eraployer since beginning of 
base period, cancellation results in disqualiflcation until clairaant has enough employment and wages to 
qualify agam. 

" If claimant returns lo employment before end of disqualiflcation period, remaining weeks are canceled 
and deduction for such weeks Is recredited (North Carolina). Disqualification terminates upon return to 
bona flde employment (Rhode Island). Deduction recredited if Individual retums to covered employmenl 
during benefit year (West Virginia), 

" No wailing period required of claimants disqualified for refusal of work. 
•> Plus such additional weeks as offer remains open. 

109 



Number of 
Prorision States' 

All States . . . 52 
No reduction of benefit rights 37 .-_ 
Reduction of benefit rights 15 ___ 

Maximum period of 6 weeks or less 16 
No reduction of benefit rights 13 --_ 
Reduction of benefit rights 3 .... 

Maximum period of more than 6 weeks 13 
No reduction of benefit rights 7 
Reduction of benefit rights 6 

Disqualification for the duration of unemployment or longer 23 
No reduction of benefit rights 17 ___ 
Reduction of benefit rights 6 

'Counting Florida, Illinois, Maryland, and Oregon in the unlimited group and West Virginia in the 
under-6-week group, see table 29. 

Labor Disputes 

Unlike the disqualifications for voluntary leaving, discharge for 
misconduct, and refusal of suitable work, the disqualifications for 
unemployment due to a labor dispute do not involve a question of 
whether the unemployment is incurred through fault on the part of 
the individual worker. Instead, they mark out an area that is ex­
cluded from coverage. This exclusion rests in part on an effort to 
maintain a neutral position in regard to the dispute and, in part, to 
avoid potentially costly drains on the unemployment funds. 

The principle of "neutrality" is reflected in the type of disqualifica­
tion imposed in all of the State laws. The disqualification imposed 
is always a postponement of benefits and in no instance involves re­
duction or cancellation of benefit rights. Inherently, in almost all 
States, the period is indefinite and geared to the continuation of tho 
dispute-induced stoppage or to the progress of the dispute. 

Definition of labor dispute.—Except for Alabama, no State defines 
labor dispute. The laws use different terms; for example, "labor dis­
pute," "trade dispute," "strike," "strike and lockout," or "strike or 
other bona fide labor dispute." Twelve States exclude lockouts, pre­
sumably to avoid penalizing workere for the employer's action; four 
States exclude disputes due to the employer's failure to conform to the 
provisions of a labor contract; and four States, those due to employer's 
failure to conform to any law of the United States or the State on such 
matters as wages, hours, working conditions, or collective bargaining, 
or disputes where the employees are protesting substandard working 
conditions (table 30). 

Location of the dispute.—Usually a worker is not disqualified unless 
the labor dispute is in the establishment in which he was last employed. 
Idaho omits this provision; Connecticut includes unemployment due 
to the existence of a labor dispute in any establishment operated by 
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Table 30.^-Oi3qualiflcation fer unempleymsnt due to labor dispute 

State 

Duration of disqualifl­
cation 

Disputes excluded if 
due to— 

Individuals ore excluded if 
neither they nor any of the 
same grade or class are— 

State During 
stoppage 
of work 
due to 
dispute 

(31 
Slates) 

While 
dispute 

in active 
progress 

(12 
States) 

other 
(6 

States) 

Empl 
failure 

form 

Con­
tract 

(4 
States) 

jyer's 
to con-
to— 

Labor 
Law 

(4 
States) 

Lock­
out 
(12 

States) 

Partici­
pating in 
dispute 

(42 
Slates) 

Financ­
ing 

dispute 
(30 

Stales) 

Dhrectly 
inter­

ested in 
dispute 

(42 
Slates) 

X 
Alaska X 

X 
X 
X 

X 
X 

X 
X 
X 

X 
X 
X 

X 
X 1 
xa 

X 
X 

X 
X 

X 
X 
X 

X 
X 
X 
X 

X 1 
xa 

X 
X 

X 
X 

X 
x a 
X» 
X 

X 
X 
X 

X 
X 
X 
X 

X 

X 1 
xa X 

x a 
X» 
X 

X 
X 
X 

X 
X 
X 

X 
X a 
X I 

X 
x a 
X» 
X 

X 
X 

X 
X 

X 
X 

X a 
X I 

X 
x a 
X» 
X 

X 
X 

X 
X 

X 
X 

Delaware X 

X a 
X I 

X 
x a 
X» 
X 

X 
X 

X 
X 

X 
X 

District of Columbia 
X 

X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

X 
X 
X 
X 
X 
X 
X 
X 
X I 

Florida 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X I 

X 
X 
X 
X 
X 
X 
X 

X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X I 

Hawaii 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X I 

Idaho 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

X * 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X I 

Illinois 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

X * 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X I 

Indiana.. 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

X * 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X I 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

X * 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X I Kansas 

X 
X 
X 
X 
X 
X 
X I 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

X * 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X I 

X 
X 
X 
X 
X 
X 
X 

X 
X 

X 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

X * 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X I 

Louisiana 
X 
X 

X 
X * 
X 
X 
X 
X* 

X ' 
X 
X 
X 
X * 

Maine X 
X 
X • 

X 
X X * 

X 
X 
X 
X* 

X 
X 
X 
X * 

X ' 
X 
X 
X 
X * 

Maryland 
X 
X 
X • 

X * 
X 
X 
X 
X* 

X 
X 
X 
X * 

X ' 
X 
X 
X 
X * 

M assachusetts 

X 
X 
X • 

X * 
X 
X 
X 
X* 

X 
X 
X 
X * 

X ' 
X 
X 
X 
X * 

X 
X 
X • 

x» 

X * 
X 
X 
X 
X* 

X 
X 
X 
X * 

X ' 
X 
X 
X 
X * 

X x» X 
X 

X * 
X 
X 
X 
X* 

X 
X 
X 
X * 

X ' 
X 
X 
X 
X * 

Mississippi X 
Xi 
X 
X 

X X 
X X 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
Xi 
X 
X 

X 
X X 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

Montana 

X 
Xi 
X 
X 

X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

Nebraska 

X 
Xi 
X 
X 

X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
Xi 
X 
X 

X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

New Hampshire X» 
X 
X 

X 
X X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

New Jersey 
X» 
X 
X 

X X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X New Meiico 

X» 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

New York 

X» 
X 
X 

X * 

x> 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

North Carolina 
X * 

x> North Dakota X 

X * 

x> X X 
Ohio 

X 
X ' X 

X X 

Oklahoma X 
X ' X 

X 
X 
X 
X 
X* 
X 
X 
X 
X I 

X 
X 
X 
X * 
X * 
X 
X 

X 
X 

X 
X 
X 
X 
X* 
X 
X 
X 
X I 

X 
X 
X 
X 
X * 
X * 
X 
X 

X 
X 

X 
X 

X 
X 
X 
X 
X* 
X 
X 
X 
X I 

X 
X 
X 
X 
X * 
X * 
X 
X 

Puerto Rico 
X 
X 

X 

X 
X 
X 
X 
X* 
X 
X 
X 
X I 

X 
X 
X 
X * 
X * 
X 
X 

X 
X 

X ' 

X 
X 
X 
X 
X* 
X 
X 
X 
X I 

X • 
X « 
X 

X 
X 
X 
X * 
X * 
X 
X 

South Carolina.. X 
X ' 

X 
X 
X 
X 
X* 
X 
X 
X 
X I 

X • 
X « 
X 

X 
X 
X 
X * 
X * 
X 
X South Dakota. . X 

X 

X 
X 
X 
X 
X* 
X 
X 
X 
X I 

X • 
X « 
X 

X 
X 
X 
X * 
X * 
X 
X 

Tennessee 
X 

X 

X 
X 
X 
X 
X* 
X 
X 
X 
X I 

X • 
X « 
X 

X 
X 
X 
X * 
X * 
X 
X 

Texas . . . . X T 
X 
X 
X 
X 
X 

X 

X 
X 
X 
X 
X* 
X 
X 
X 
X I X I X ' 

C) 
X * 
X 
X 
X 

Utah 
X T 
X 
X 
X 
X 
X 

X X • 

X 
X 
X 
X 
X* 
X 
X 
X 
X I X I X ' 

C) 
X * 
X 
X 
X 

Vennont 

X T 
X 
X 
X 
X 
X 

X X • 
X * 
X 
X 
X 

x< 

? 
X 

X ' 
C) 

X * 
X 
X 
X 

Virginia 

X T 
X 
X 
X 
X 
X 

X * 
X 
X 
X 

x< 

? 
X 

X ' 
C) 

X * 
X 
X 
X 

Washington 

X T 
X 
X 
X 
X 
X 

X * 
X 
X 
X 

x< 

? 
X 

X ' 
C) 

X * 
X 
X 
X West Virginia . -

X T 
X 
X 
X 
X 
X X 

X * 
X 
X 
X 

x< 

? 
X 

X ' 
C) 

X * 
X 
X 
X 

X T 
X 
X 
X 
X 
X 

X 
X 

X * 
X 
X 
X 

x< 

? 
X 

X ' 
C) 

X * 
X 
X 
X 

X 
X 

X X X X X X X 

1 So long as unemploymenl Is due to existence of labor dispute. 
1 See text for details. 
' By judicial construction of statutory language. 
' Applies only to individual, not to others of same grade or class. 
' Disqualiflcation is not applicable if claimant subsequently obtains covered employment and eams at 

least $700. However, base-period wages earned from the employer Involved In the labor dispute cannot l>e 
used to pay beneflts durhig such labor dispute 

< Fixed period: 7 consecutive weeks and the wailing period or until lermhiation ofthe dispute (New York); 
6 weeks and the wailing period (Rhode Island). See table 18 for wai ting-period requiremenls. 

I So long as imemployment is due to the claimant's stoppage of work which exists because of a labor dis­
pute. Fmlure or refusal to cross picket line or to accept and perform his available aud customary work in 
the estabhshment constitutes participation and Interest. 

' Disqualification is not applicable if employees are requh-ed to accept wages, hours, or other conditions 
substantially less favorable than those prevailing in the locality or are denied the right of collective 
bargaining. 
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the employer within the State; North Carolina, Oregon, Texas, and 
Virginia include a dispute at any other premise which the employer 
operates i f the dispute makes i t impossible for him to conduct work 
normally in the establishment in which there is no labor dispute. 
Michigan includes a dispute at any establishment within the United 
States functionally integrated with the striking establishment or 
owned by the same employing unit. Ohio includes disputes at any 
factory, establishment, or other premise located in the United States 
and owned or operated by the employer. 

Period of disqualification.—In 31 States the period of disqualifi­
cation ends whenever the "stoppage of work because of a labor dispute" 
comes to an end or the stoppage ceases to be due to the labor dispute. 
I n 12 States, disqualifications last while the labor dispute is in "active 
progress," and in Arizona, Connecticut, and Ohio, while the workers' 
unemployment is due to a labor dispute (table 30). 

A few State laws allow individuals to terminate a disqualification 
by showing that the labor dispute (or the stoppage of work) is no 
longer the cause of their unemployment. The Missouri law specifies 
that bona fide employment of the claimant for at least the major part 
of each of 2 weeks wi l l terminate the disqualification; and the New 
Hampshire law specifies that the disqualification wi l l terminate 2 
weeks after the dispute is ended even though the stoppage of work con­
tinues. I n contrast, the Arkansas, Colorado, and North Carolina laws 
extend the disqualification for a reasonable period of time necessary 
for the establishment to resume normal operations; and Michigan ex­
tends the period to shutdown and startup operations. Under the 
Massachusetts law a claimant may receive benefits i f , during a stop­
page of work due to a labor dispute, he obtains employment with an­
other employer and eams wages of at least $700 (the amount of wages 
required to establish a benefit year); however, base-period wages 
eamed with the employer involved in the dispute cannot be used for 
benefit payments while the stoppage of work continues. 

Only two States provide for a definite period of disqualification. 
I n New York a worker who lost his employment because of a strike 
or lockout in the establishment where he was employed can accumu­
late "effective days" after the expiration of 7 weeks and the waiting 
period, or earlier i f the controversy is terminated earlier. I n Khode 
Island a worker who became unemployed because of a strike in the 
establishment in which he was employed is entitled to benefits for 
unemployment which continues after a 6-week disqualification period 
and a 1-week waiting period. 

Exclusion of individual workers.—Kentucky, Minnesota, Rhode 
Island, and Wisconsin limit the disqualification to workers whom the 
dispute caused to lose or leave their employment. I n Texas the un­
employment must be due to the claimant's stoppage of work. Utah 
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applies a disqualification only in case of a strike involving a claimant's 
grade, class, or group of workers if one of the workers in the grade, 
class, or group fomented or was a party to the strike; i f the employer 
or his agent and any of his workers or their agents conspired to 
foment the strike, no disqualification is applied. Massachusetts pro­
vides specifically that benefits will be paid to an otherwise eligible 
individual from his period of unemployment to the date a strike or 
lockout commenced, i f he becomes involuntarily unemployed during 
negotiations of a collective-bargaining contract; Minnesota provides 
that an individual is not disqualified if he is dismissed during negotia-
tons prior to a strike; and Ohio provides that the labor dipute dis­
qualification will not apply if the claimant is laid off for an indefinite 
period and not recalled to work prior to the dispute or was separated 
prior to the dispute for reasons other than the labor dispute, or if he 
obtains a bona fide job with another employer while the dispute is 
still in progress. The other States provide that individual workers 
are excluded if they and others of the same grade or class are not 
participating in the dispute (42 States), financing it (30 States), or 
directly interested in i t (42 States), as indicated in table 30. 

DisqualificaHon of Special Groups 

Under all State laws, students who are not available for work while 
attending school, women who are unable to work because of pregnancy, 
and women who quit their jobs because of marital obligations which 
make them unavailable for work would not qualify for benefits under 
the regular provisions conceming ability to work and availability for 
work. Also, under those laws that restrict good cause for voluntary 
leaving to that attributable to the employer or to the employment, 
workers who leave work to retum to school or wlio become unem­
ployed because of pregnancy or circumstances related to their family 
obligations are subject to disqualification under the voluntary-quit 
provision.' (See table 27.) However, 41 States supplement their 
general able-and-available and disqualification provisions by the addi­
tion of one or more special provisions applicable to students (18 States, 
see p. 116), women unemployed because of pregnancy (36 States), or 
separated from work because of family or marital obligations (24 
States). Most of these special provisions restrict benefits more than 
the usual disqualification provisions. 

PregTiant women.—Thirty-six States have special provisions for 
disqualification for unemployment due to pregnancy (table 31). In 
addition, Rhode Island provides by regulation that a claimant whose 
employment has been severed because of pregnancy will be presumed 
to be unable to work, but the presumption is not conclusive and may be 
overcome by affirmative evidence to the contrary. 
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Table 31.—Special availability and diiquaiiflcation provisioni for pregnancy and marital 
obligotioni, 40 States 

State 

Period of disq uall flcaUon or unavailability 

Unemployment due to pregnancy ' 
(36 States) 

Unemployment due to marital 
obligations" (24 States) 

Alaska. 

Arkansas.. 
California. 

UntU employed with wages of al least 
$120. 

Until employed 30 days» 

Colorado. 

Connectiout. 

Delaware 

District ofColumbia. 
Georgia 

Hawaii, 

Idaho.. 

Illinois. 

Indiana. 

Kansas— 
Kentucky. 
Louisiana. 
Maine 

Maryland 
Massachusetts. 

Michigan... 

Minnesota. 

Mississippi. 

Missouri... 

Monlana... 

Nebraska. 
Nevada... 

New Hampshire. 
New Jersey 
New York 

North Carolina, 

If voluntarily left because of pregnancy, 
duration of pregnancy; if laid off be­
cause of pregnancy, 30 days iDcfore 
childbirth.f If sole support of children 
or invalid husband, ineligible for 30 
days after termination of pregnancy; 
otherwise, ineligible unlil employed 13 
weeks in full-time covered work. 

Any week of unemployraent due to 
pregnancy, but not less than 2 months 
before and 2 after childbirth.' 

Any week of unemployment due to 
pregnancy, but not less than 8 weeks 
before and 6 after childbirth. 

6 weeks before and 6 after childbirth 
I t she voluntarily left work because of 

pregnancy, duration of pregnancy and 
until she earns 8 x wba In bona flde 
insured wort. 

4 months before and 2 after chUdblrlh... 

6 weeks before and 6 after childbirth.' 

13 weeks before and 4 after childbirth.*... 

Duralion ot unemplojrment due to 
pregnancy. 

2 months before and I after chUdbirth.. 

12 weeks before and 6 after childbirth,.. 
Any week of unemployment due to 

eregnancy. but not less than 8 weeks 
Bfore and 4 after childbirth. 

2 months Ijefore and 2 after chlldbhth 
Any week of unemployment due to 

Kregnancy, hut not less than 4 weeks 
efore and 4 after childbirth.' 

Duration of unemployment due to 
pregnancy.' 

Until employed 2 weeks In insured work. 

3 months t>efore and 4 weeks after 
childbirth. 

If she left most recent work during 
pregnancy and unless she submits 
medical evidence of ability to work, 
untii 2 months following childbirth. 

12 weeks before and 4 after childbhlh.*.. 
Any week of unemployment due to 

pregnancy but not less than 60 days 
before childbirth and until proof of 
abiUly lo resume fs submitted. 

8 weeks before and 8 after childbirth,'. _. 
4 weeks liefore and 4 after chlldbirlh 

If separated for pregnancy, duration of 
pregnancy; regardless of cause of 
separaiion, 3 months before and 3 after 
childbirth.' 

Until employed with wages of at least 
$120. 

UntU employed 30 days.* 
Until employed in bona flde employ­

ment.' 
Until employed 13 weeks In full-time 

covered work.* 

UntU shows evidence ot avaUability 
besides registration for work. 

Until demonstrates desire and avail­
ability tor work or becomes, main 
support of self and family. 

Until domestic circumstances causing 
separation cease, return to locality 
left, or earns 8 x wba ta work covered 
under an unemployment insurance 
law.T 

Until {200 is eamed in employment 
covered under an unemployment 
insurance law. 

Until 8 X wba is earned. 
UntU employed in bona flde work. 

If voluntarily left work, until 15 x wba 
is earned and 4 full weeks work 

If voluntarily left work, untU employed 
2 weeks in insured work; if dismissed 
due to employer nil^on employment 
of married women, all wage credits 
with such employer canceled,* 

Unlil employed with eamings ot 8 x 
wba. 

All existing wage credits canceled. 

UntU $50 is earned in bona flde work. 

Unlil employed 3 days in each of 4 
weeks or eamed $200. 
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Table 31.—Special availability and disqualiflcation provisions for pregnancy and marital 
obligations, 40 States—Continued 

State 

North Dakota. 

Ohio 

Oklahonia 
Oregon 

Pennsylvania. 

South Dakota. 

Utah. 

Vermont 
Washington... 
West Vh-glnla. 

Wisconsin. 

Period of disqualification or unavaUabiUty 

Unemployment due to pregnancy '• 
(36 States) 

4 months before and until employed 
with eamings of 10 x wba.'" 

If pregnancy was cause ot separaiion, 
duration of unemployment and until 
submits medical evidence of ability to 
work and work with former employer 
Is no longer available. 

6 weeks before and 6 after chUdbirth 
From week ot leaving unlil 6 weeks after 

childbirth. 
If laid off Ijecause of pregnancy,3months 

before and 1 after childbirth; if volun­
tarUy leit work, unlU 8 x wba Is eamed; 
If neither disq uall flcal ion applies, pre­
sumed unavailable l month belore and 
1 after childbhth. 

If voluntarily left work because of preg­
nancy, until at lee^t 30 days after 
childbirth; if dismissed because of 
pregnancy, at least 60 days before and 
30 after chUdbhth. 

Any week of unemployment duo lo 

Eregnancy, but not less lhan 12 weeks 
efore and 6 alter childbirth. 

8 weeks before and 4 after childbirth 
10 weeks before and 4 after childbirth 
Unlil employed 30 days in insured work 

or. It medical evidence of ablUty to 
work is submitted, not more lhan 6 
weeks after childbirth. I t laid oH 
because of pregnancy and medical 
evidence of ability to work ts sub­
mitted, not more than 6 weeks before 
childbirth. 

10 weoks before and 4 after childbirth . 

Unemployment due to marital 
obligations' (24 States) 

UntU employed with eamings of 10 x 
wha.'* 

Until wages equal to wba are eamed in 
employment in work covered imder 
an unemployment insurance law. 

Until employed in bona Qde work. 
Until employed in bona flde work. 

Until 8 X wba Is earned.* 

Until $100 is earned or Individual 
becomes main support of self or 
family. 

Unlil employed 30 days in insured 
work. 

Until employed in 4 weeks and eams 
$200. 

114 States (Idaho. Illinois. Indiana, Kansas, Maine, Massachusetts, Missouri, Nebraska, New Jersey, 
North Carolina, North Dakota, South Dakota, Washington, and Wisconsin) provide tliat tf unemploy­
ment Is dueto pregnancy, a woman shall be deemed unavailable for the periodspccifled; the other 22 provide 
for disqualification. 

> 5 States (Ilawall, Idaho, IlUnois, North Dakota, and Oklahoma) provide that an individual who leaves 
wort voluntarily because of marital obligations shall ho deemed to be unavailable; the other 19 provide 
tor disqualification. The slluallons to which the provisions apply are stated in terms of leaving: to per­
form dutie-s of housewife, 7 States (Arkansas, Hawaii, Idaho, Indiana, Maine, Minnesota, and Utah); to 
move with spouse or family, 12 Slates (Alaska, California, Idaho. Illinois, Indiana, Maine, Minnesota, 
Montana, Now York. Oregon, Pennsylvania, and Wisconsin); because of marital, parental, fllia], or domes-
tie obligations, 12 States (CBlifornia, Colorado, Hawaii, Illinois, Indiana, Kansas, Mississippi, North 
Dakota, Ohio, Oregon. Pennsylvania, and West Virginia); or to marry, 18 Slates (aU except Colorado, 
Kansas, Minnesota, Mississippi, Pennsylvania, and Wisconsm). 

' Dtsquaiifieatton nnt applicable if claimant applies for reinstatement after leave of absence and is not 
reinstated (.A.rkansas); dfequalIflcatiou satisfied It cialmanl, granted leave of absence and assurance of 
reemployment, was not reemployed (Michigan). 

* I ^ t applicable It claimant leaves to join husband in new residence and immediately upon arrival enters 
the labor market and makes a reasonable effort to secure work (.Arkansas); It claimant is sole or major sup-

Krt of family (California); if worker informs employer before leaving and submits medical evidence that 
ilth of Spouse or dependent child requires leavtog vicinity of employmenl (Colorado); if claimant Is sole 

support of herself or main support of member of Immediate family (Miimesota); it Individual was sole or 
major support of family during substantial pari of 6 months prior lo leaving work or filing claim and such 
work is not wtthln reasonable commuting distance of new locality (Pennsylvania). 

' Ineligible until 30 days after termination of pregnancy, if laid oft for pregnancy under reasonable rule of 
employer (Colorado); unlil sho applies without restriction for fnimer or comparable job with last employer 
or earns $100 (Conneelicut); until she notifles most recent employer of ability and avaUability tor work­
and, thereafter, untU employed 30 hours In a week or sbows active and bona flde search for work (Wisconsin). 
Benefits not denied if child dies and claimant is otherwise eligible (Connecticut and North Carolina). 

' Duration of the pregnancy if voluntarily leil work (Idaho); if voluntarUy left work because of pregnancy 
(Illmois, Nebraska, and Washington). 

I Unless the claimant is or has Income sole support of himself and family. 
' Presumed to be unavaUable if, solely for personal reasons, sho is noi able lo conlmue In or return to 

position in which most recently employed, 
' DisquaUfication terminated II , after childbirth, she eams in 1 week her weekly beneflt amoimt plus $3 

in insured work. 
1* And untU be can show that separation from last work was not disqualifying. 
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Of the 36 statutory provisions on pregnancy, 14 hold the woman 
unable to work and unavailable for work and 22 disqualify her because 
she left work on account of her condition or because her unemployment 
is due to pregnancy. In the restriction of benefit rights there is no 
distinction between the two types of provisions. 

Indiana and Michigan disqualify for the duration of unemploy­
ment due to pregnancy; Alaska, Arkansas, Colorado, Connecticut, 
Georgia, Minnesota, North Dakota, and West Virginia require em­
ployment subsequent to termination of the pregnancy to reestablish 
benefit rights; the Connecticut earnings requirement is not applicable 
if the claimant applies without restriction for her former or for a com­
parable job with her last employer or i f the child dies. Seven States • 
disqualify for the duration of the unemployment due to pregnancy, but 
not less than a specified period before and after childbirth. Nineteen 
other States provide a specified period before and/or after childbirth, 
but of these, Idaho, Illinois, Nebraska, Pennsylvania, and Washington 
extend the period to the duration of unemployment or longer if the 
claimant voluntarily left work (table 31). 

Individuals with marital obligations.—Of the 24 States with a spe­
cial provision for unemployment due to marital obligations, all except 
5 ^ provide for disqualification i^ther than a determination of un­
availability. Generally, the disqualification is applicable only i f the 
individual left work voluntarily, but in Minnesota the disqualification 
extends to women who lose their jobs because of an employer's rule 
not to employ married women. 

The situations to which these provisions apply are stated in the law 
in terms of one or more of the following causes of separation: leav­
ing to marry {18 States); to move with spouse or family (12 States); 
because of marital, parental, filial, or domestic obligations (12 States); 
and to perform duties of housewife (7 States). These States are 
listed in footnote 2, table 31. The disqualification or determination 
of unavailability usually applies to the duration of the individual's 
unemployment or longer. However, exceptions are provided in Ar­
kansas, Califomia, Colorado, Idaho, Illinois, Pennsylvania, and Utah. 
In Hawaii and Idaho, proof of availability for work may remove the 
disqualification. 

Students.—Five States ̂  exclude from coverage the part-time work 
of students and 32 States exclude service perfonned by students for 
educational institutions (table 5). Eighteen States have special pro­
visions limiting the benefit rights of students who have had covered 

• Connecticut, Delaware, Maine, Massachusetts, Nevada, North Carolina, and Utah. 
Hawaii, Idaho, IlllnolB, North Dakota, and Oklahoma. 

* Iowa, Massachusetts, New Jersey, New York, and Ohio. 
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employment. Seven States^ disqualify for voluntarily leaving work 
to attend school; in some of these States, the disqualification is for the 
duration of the unemployment; in others, during attendance at school 
or during the school term. 

Eight States " disqualify claimants during school attendance and 
in some cases during vacation periods; in Utah, the disqualification 
is not applicable i f the major portion of the individual's base-period 
wages was earned while attending school. Indiana considers indi­
viduals attending school, college, hospital, or training school as un­
available for work, but accepts as available students who attend night 
school or part-time school and those who work during vacation; 
moreover, students who customarily work ful l time are not considered 
unavailable when unemployed. 

An exception is made to the student disqualifications in Arkansas, 
Idaho, Illinois, Nebraska, North Dakota, Utah, and West Virginia 
to permit the payment of benefits to individuals who are attending a 
training or retraining course approved or recommended by the em­
ployment security agency. (See table 26 and pp. 92 and 93.) 

In Michigan, Pennsylvania, South Dakota, Vermont, and Wiscon­
sin, benefits are not payable on wages earned while an individual was 
a student, with some variations and exceptions. In Wisconsin, in ad­
dition to the restrictions on earning credit weeks, students who work 
only part time and during vacations are not eligible for benefits based 
on other work. 

DisqualificaHon for Fraudulent Misrepresentation To Obtain Benefits 

Al l States except Iowa have special disqualifications covering 
fraudulent misrepresentation to obtain or increase benefits (table 33). 
These disqualifications from benefits are administrative penalties. In 
addition, the State laws contain provisions fof (a) the repayment of 
benefits paid as the result of fraudulent claims or their deduction 
from potential future benefits, and (h) fines and imprisonment for 
willfully or intentionally misrepresenting or concealing facts which 
are material to a determination concerning the individual's entitle­
ment to benefits. 

Recovery provisions.—All State laws make provision for the re­
covery, by the State agency, of benefits paid to individuals who are 
later found not to be entitled to them. Many States have only a gen­
eral provision under which a person who "by reason of the nondis­
closure or misrepresentation by him or by another, of a material fact 
(irrespective of w'hether such nondisclosure or misrepresentation was 
known or fraudulent)" has received benefits to which he was not 
entitled, is liable to have the amount of such benefits deducted from 

^Arkansas, Connecticut, Kansas, Kentucky, Montana, North Dakota, and West Virginia. 
" Idaho, Illlnoia, Montana, Nebraaka, Nevada,' North Dakota, Utah, and Vermont. 
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Table 32.- 'enalrles for fraudulent misrepresentation: Fine or imprisonment or both in 
amounts and periods specified 

To obtain or i n ­ To prevent or re­
crease benelits duce beneflts 

Maxi ­ Maxi ­
m u m ' m u m s 

i m ­ i m ­
Stale prison- prison­

menl ment 
Tine > (days F i n e ' (days 

unless unless 
other­ other­
wise wise 

Speci­ speci­
fied) fled) 

Ala $25- $250 3 mos. i$50- $250 13 mos. 
A l a s k a . , . - 200 60 - 200 60 
Ariz 25- 200 60 25- 200 60 
A r k 20- 50 30 20- 200 60 
Calif ( i ) (') (') (") Colo 25-1,000 6 mos. 25-1,000 6 mos. 
Conn - 200 6 mos. - 200 6 mos. 
Del 20- 50 60 20- 200 60 
p.C - I t f t 60 -1,000 6 mos. 
f l a 50- 100 30 50- 500 60 
Oa (') W 20- 200 60 
l l a w a h . . . 20- 200 30 20- 200 60 
Idaho m (') 20- 200 60 
I I I 5- 200 6 mos. 5- 200 6 mos. 
m d 20- 100 60 20- 100 60 
I o w a ' 20- 50 30 20- 200 GO 
Kans 20- 50 30 20- 200 60 
K y - 10- 60 30 10- 50 30 
ha. 50- 200 *90 50- 200 "90 
Maine 20- 60 30 20- 200 60 
M d 50- 500 SO 50- 500 90 
Mass 25- 200 30 lOO- 600 90 
Mich ^ lOO 90 - 100 90 
M i m i W (*) Miss 20- 50 30 20- 200 60 
M o 50-1,000 6 mos. 50-1 000 6 mos. 

To obtain or in­ To prevent or re­
crease henefits duce beneflis 

M a x i ­ M a x i ­
m u m ' m u m " 

i m ­ i m ­
State prison­ prison­

ment ment 
F ine" (days Fhie* (days 

unlesa unless 
other­ other­
wise wise 

speci­ speci­
fied) fied) 

M o n t $50-$500 3-30 $50- $500 3-30 
Nebr 20- 50 30 20- 200 60 
Nev 50- 600 S mos. 60- 500 6 mos. 
N . H 20- 200 l y r . 25- 3O0 l y r . 
N . J - 20 

l y r . 
- 50 

l y r . 

N . M e x . . - 100 30 - 100 30 
N . Y - 500 l y r . - 500 l y r . 
N.C." 20- 50 30 20- 50 30 
N . D a k . . - 100 fiO 20- m 
Ohio - 500 6 mos. • 500 
Okla 20- 50 30 20- 200 60 
Oreg 100- 500 90 100- 500 90 
Pa.i 30- 200 30 50- 500 30 
P . R . ' . - . . O (') 1,000 l y r -
R . I 20- 50 30 • 20- 50 t 30 
S.C 1 20- 100 30 20- 100 30 
S. D a k . . . 20- 200 (») 20- 200 60 
Tenn (') (') « (') Tex 100- 500 30-1 y r . 20- 200 60 
Utah 50- 250 60 60- 250 60 
V I 50 30 *60 <30 
Va (=) W (') (') Wash. ' . . . 20- 250 go 20- 250 90 
W . V a . . . 20- 50 30 *20- 200 <30 
Wis 25- 100 30 26- 100 30 
Wyo - 50 30 - 200 60 

I In Sliiles foolnoled, law docs not require both fine and imprisonment, except Iowa which may impose 
hotli (ino and imprisonment for (raudulonl misrepresentation to prevent or reduce boncOts; Pennsylvania 
to obtam or increase benefits; and Puerto Rico to obtain or increase benefits, and to prevent or reduce 
beneflis. 

' Whoro only 1 figure Is glvoa, no minimum penally Is Indicated; law says "not more than" amounts 
specifled. 

' Iioulsiana and South Dakota specify a minimum imprisonment of 30 days. 
* General penally for viol ttion ot any provisions of law; no speciflc penalty tor misrepresentation to 

prevent or reduce benefits and, in Vermont, to obtain or increase benefits. In Ohio, penally for each subse­
quent oSense, $'i5-$1.0(Kl. 

' Misdemeanor. 
' Felony. 
' Penally prescribed in Penal Code for larceny of amount involved. 

future benefits or to repay the amount. A few States provide that, 
i f the overpayment is without fault on the individual's part, he is 
not liable to repay the amount, but it may, at the discretion of the 
agency, be deducted from future benefits. Some States limit the 
period within which recovery may be re(iuired—1 year in Connecticut, 
Florida, and Nevada; 2 years in North Dakota; 3 years in Indiana; 
and 4 years in New Jersey. Twelve States provide that, in the 

Arizona, Arkansas, California, District of Columbia, Florida, Hawaii, Louisiana, Massa­
chusetts, Nevada, North Dabota, Washington, aud Wyoming. 
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absence of fraud, misrepresentation, or nondisclosure, the individual 
shall not be liable for the amount of overpayment received without 
fault on his part where the recovery thereof would defeat the purpose 
of the act and be against equity and good conscience. 

I n many States the recovery of benefits paid as the result of fraud 
on the part of the recipient is made under the general recovery provi­
sion. Twenty-four States have a provision that applies specifically 
to benefit payments received as the result of fraudulent misrepresenta­
tion. A l l but four States provide alternative methods for recovery of 
benefits fraudulently received; the recipient may be required to repay 
the amounts'in cash or to have them offset, against future benefits 
payable to him. New York provides that a claimant shall refund all 
moneys received because of misrepresentation; and Alabama, for with­
holding.future benefits until the amount due is offset. In" Texas and 
Wisconsin the commission may by civil action recover any benefits 
obtained through misrepresentation. 

CriTninal penalties.^YoVir State laws (California, Minnesota, Ten­
nessee, and Virginia) provide that any fraudulent misrepresentation 
or nondisclosure to obtain, increase, reduce, or defeat benefit payments 
is a misdemeanor, punishable according to the State .criminal law. 
Fraudulent misrepresentation or-nondisclosure to obtain or increase 
benefits is a misdemeanor under the Georgia law, a felony under the 
Idaho law, and larceny under the Puerto Rico law. The other States 
include in the law a provision for a fine (maximum .$20 to $1,000) or 
imprisonment (maximum 30 days to 1 year), or both (table 32). I n 
26 States the penalty provision applicable to axlaimant who is found 
guilty of misrepresentation or nondisclosure to obtain or increase 
benefits is the same as that provided for an employer who misrepre­
sents to jjrevent or reduce benefits. I n 19 States the penalty on the 
employer is greater, in some cases considerably greater, than that 
applicable to the claimant. Usually the same penalty applies i f the 
employer knowingly makes a false statement or fails to disclose a 
material fact to avoid becoming or remaining subject to the act or to 
avoid or reduce his contributions. New Jersey imposes a fine of $250 
to $1,000 i f an employer files a fraudulent contribution report; and 
imposes the same fine i f an employer aids or abets an individual in 
obtaining more benefits than those to which he is entitled. Five States 
provide no specific penalty for fraudulent misrepresentation or non­
disclosure; in these States the general penalty is applicable. (See 
footnote 4, table 32). The most frequent fine on the worker is $20-$50 
(11 States) and on the employer, $20-$200 (14 States). 

^ Arizona, Arkansas, Colorado, Delaware, District of Columbia, Florida, Hawaii, Indiana, 
Louisiana, Maine, Michigan, Minnesota, Missouri, Nebraska, New Hampshire, New York, 
Ohio. Oklahoma, Oregon, Utah, Vermont, Washington, Wlscocsin, and Wyoming. 
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Tabls 33.—Spftdal provisions for disqualification for fraudulant misrepretentalion to obtain 
beneflts, 51 States 

State Duration of disqualification' Benefits reduced or canceled 

Alabama. 

Alaska 
Arizona... 
Arkansas.. 
CaUfornia. 
Cotorado.. 

Connecticut. 

Delaware 
District of Columbia. 

Florida-, 
Geoi^a. 

Hawaii-
Idaho.. 

Illinois. 

Indiana... 
Kansas 
Kentucky. 

Louisiana. 

Maine 

Maryland 
Massachusetts. 
Mtchfean 

Minnesota 

Mississippi. 
Missouri... 

Montana-
Nebraska. 

Nevada -- , 
New Hampshire. 

New Jersey.. 
New Meiico. 
New York,.. 

North Carolina. 
North Dakota.. 
Ohio 
Oklahoma 

O r ^ n 

Pennsylvania. 

Puerto Rico 
Bhode Island... 
South CaroUna. 
Soulh Dakota.. 
Tennessee 
Texas - . 

Utah. 

Vermont-

V l i ^ i a 
Washington. 

West Virginia. 

Wisconshi. 
Wyoming. 

26 "3 
13-62 weeks"" 
Current benefll year - | - ' 
I-IO; if convicted, 52 weeks'' 
W-f5l ; if fraudulent beneflis received, 

untfl such amounts are repaid.' 
a-20 weeks for which otherwise eligi­

ble." » 
W-l-51 
Al l or part of remainder of ijeneflt year 

and for 1 year commencing with the 
end of such beneflt year.' 

1-62 weeks ' . 
Current beneflt year + ' 

1-̂ 2 weeks ' ^ 
Current beneflt year; if fraudulent bene­

flts received, unlU such amounts and 
penalty are repaid. 

If ftaudulent benefils received, until 
such amounts and penalty are repaid 
or withheld.' 

Up to current beneflt year + • 
W+61 
W-i-up to 52 weeks; if fraudulent benefits 

received, until such amounts are re-
paid.i a 

W+62; if fraudulent benefits received, 
until such amounts ore repaid. 

Duration of imemployment + $400 in 
wages; if fraudulent beneflis received, 
further period of 3 months-1 year.' 

1 year and unUl beneflts repaid.' 
1-10 weeks for which otherwise eligible' 
Current benefit year + ; if fraudulent 

benefits received, until such amounts 
are repaid.'' 

W+up to end of current or succeeding 
beneflt year. 

W+up to 62 weeks' ---
Up lo current beneflt year + • 

12 months and until beneflts repaid.' 
Up to current benefit year + « 

W+t-62; if convicted W+Bl - . . 
4-62 weeks; if convicted 1 year after con­

viction; and until beneflis repaid or 
withheld.' > 

W + 1 7 " — . 
Not raore than 52 weeks.' 
20-80 days for which otherwise eligi­

ble.' ' 
W+61 
W+61 — 
Duration of unemployment +"B 
W+511* - - . 

Up to 26 weeks; if convicted, until bene­
fils repaid or withheld.' 

2 weeks plus I week for each week of 
fraud or if convieted of iU^al receipt 
of beneflts, I year after conviction.'' " 

W+7. '» 
If convicted, 1 year after conviction 
W + 5 1 ' - - -
1-62 weeks' -
W+4—62 
Current beneflt year 

W+61; and until beneflts received fraud­
ulently are repaid. 

Until amount of fraudulent beneflts ore 
repaid or withheld + 1-26 weeks.' 

I ( convicted, l year after offense 
Week of fraudulent act+26 weeks foltow-

Ing flling of flrst claim after determina­
tion of fraud.* 

W+6-62 weeks.' " 

Each week of fraud -
If convicted, 2 weeks for each week of 

fraud. 

4 X wba—lo maximum benefll amount 
payable in t>enefll year.' 

W-
('). 
All wage credits prior lo act canceled. 
W. 
(*). 
Mandatory equal reduction. 

X.' 
X.' 

(•). 
All unpaid beneflis for unemployment 

after act and until 4 compiete calen­
dar quarters after determination of 
fraud canceled.' 

C). 

('). 

(*)• 
All wage credits prior to act canceled. 
X." 
(*). 

X.» 

X.* 

All uncharged credit weeks canceled. 

(*). 
X. 
Ail or part of woge credits prior to act 

canceled. 
All or part of wage credits prior to act 

canceled. 

Mandatory equal reduction. 

17X weekly benefll amounl 
X.s 
Mandatory equal reduction. 

X . ' 
X.s 
X . " 
Base period or benefit year may not be 

established during period. 
If convicted, all wage credits prior to 

conviction canceled.' 
X.8 

X.' 

x.» 
('). (*)• 
Beneflts for remainder of beneflt year 

canceled. 
X.» 

('). 
W. 
X . ' 

Mandatory reduction of 5 times weekly 
benefit amount for each week of dis­
qualification. 

1-3 weeks.'" 

(Footnotes on page 121) 
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Dis^alification for misrepresentation.—The provisions for dis­
qualification for fraudulent misrepresentation follow no general 
pattern. In most of the States which disqualify for fraud, an attempt 
to defraud is disqualifying, but in Illinois and Wyoming there is no 
administrative disqualification unless benefits have been received as 
a result of the fraudulent act. In 11 States " there is a more severe 
disqualification when the fraudulent act results in payment of bene­
fits; in Califomia, Nevada, New Hampshire, Oregon, and Peimsyl-
vaniâ  when the claimant is convicted. 

In Califomia any claimant convicted of. misrepresentation under 
the penalty provisions is disqualified for 1 year. In Khode Island 
and Virginia there is no disqualification imless the claimant has been 
convicted of fraud by a court of competent jurisdiction. On the other 
hand, in Hawaii, Pennsylvania, and Puerto Rico, a claimant is not 
subject to the administrative disqualification if penal procedures have 
been undertaken; in Massachusetts, administrative disqualification 
precludes initiation of penal procedures. 

Thirteen States include a statutory limitation on the period within 
which a disqualification for fraudulent misrepresentation may be 

M Arizona, Colorado, Idaho, Kentucky, Louielana, Maine, Maryland, Michigan, Ohio, 
Utah, ahd Vermont. 

(Footnotes for table 33) 

I " W " means week in which the act occurs plus the indicated number of consecutive weeks following. 
The period of disqualiflcation is measured from date of determination of fraud (Alaska, Hawaii, Kentucky. 
Maryland, Michigan, Montana, New Hampshire, New Mexico, Oklahoma, Puerto Rico, and Ver­
mont), dale of claim or registration for work (Arizona, Soulh Carolina, and West Virginia); week deter-
minalion is mailed or served, or any subsequent week for which individual is flisl otherwise eligible for 
beneflis; or if convicted, week in which criminal complaint is flied (California); week in which flrst fraud­
ulent payment is made (Colorado); waiting or compensable week after Its discovery (Connecticut, Florida, 
Massachusetts, New York, and Soulh Dakota); as determined by agency (Mississippi and Oregon); date 
ot discovery of fraud (New Jersey). 

' Provision applicable at discretion of agency. 
' Provision applicable only if claim flled within 3 years loilowlng date determination was mailed or 

served {California); 2 years after offense (Alaska, Arizona, Hawaii, Maryland, New York, and Puerto 
Rico); if claim is flled withhi 2 years after discovery of offense (Connecticul); in current benefll year or 
one twginning withm 12 months foUowlns discovery of offense {New Jersey), if determination of fraud is 
made within 12 months after offense (Oeorgia an,; Pennsylvania); and wilhin 2 years after offense 
(KentucKy and Oklahoma), If court proceedings arenot undertaken (Hawaii, ann Puerto Rico); If claim is 
flled within 2 years following determination of fraud (Washington); if claim is flled within 2 years after 
conviction (Wyoming). 

* Before disqualification period ends, wage credits may have expired In whole or In part depending on 
disqualiflcation imposed and/or end of benefit year. Slate not counted hi the 33 States which reduce or 
cancel benefits. 

1 Statutory provision Is 1-52 weeks according lo circumstances. By regulation: 13 weeks for failure to 
report wftges for 1 week; 26 weeks for failure to report wages for 2 weelts; and 62 weeks for such failure for 3 
or more weeks. 

' CancCllaiion of all wage credits means that period of disqualiflcation will extend into 2d benefit year, 
depending on the amount of wage credits tor such a year accumulated before fraudulent claim. 

' This <i is quail ficat ion may be served concurrently with a disqualification imposed for any of the 3 major 
causes if the individual registers for work for such week as required under the latter disqualifications. 

8 Before disqualiflcation period ends, wage credits will have expired in whole or In part, depending on 
end of benefit year. 

* Penalty is equal lo greater of amounl fraudulently received or current weekly benefit amount unless 
3 years have elapsed trom notification to repay. 

In addition, claims shall be rejected withm 4 years and benefits denied for a period determined by the 
agency add unlil repayment of beneflts fraudulently drawn. 

" And untii beneflis withheld or repaid if a finding of fault on the part of the claimant has been made. 
'» Foreach week of disqualiflcation for fraudulent claim, an additional 5-week disqualiflcation Is imposed. 
" Com|>ens8bIe weeks withm 2-year period following date of determination of fraud for concealing eamings 

or refusal of job ofler. 
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imposed (footnote 3, table 33). The length of the period is usually 2 
years and, in six States, the period mns from the date of the oflfense 
to the filing of a claim for benefits. In these States the disqualifica­
tion can be imposed only i f the individual files a claim for benefits 
within 2 years after the date of the fraudulent act. In Connecticut 
the disqualification may be imposed i f a claim is filed within 2 years 
after the discovery of the offense. In four States the disqualification 
may be imposed only if the determination of fraud is made within 
1 or 2 years after the date of the offense. 

In many States the disqualification is, as would be expected, more 
severe than the ordinary disqualification provisions. In 11 States the 
disqualification is for at least a year; in others it may last longer. 
The provisions are difficult to compare because some disqualifications 
start with the date of the fraudulent act, while others begin with the 
discovery of the act, the determination of fraud, the date on which 
the individual is notified to repay the sum so received, or conviction by 
a court; some begin with the filing of a first claim, while others are for 
weeks that would otherwise be compensable. The disqualification 
provisions are, moreover, complicated by tie-in with recoupment pro­
visions and by retroactive impositions. 

As table 33 shows, the cancellation of wage credits in many States 
means the denial of benefits for the current benefit year or longer. 
A disqualification for a year means that wage credits will have 
expired, in whole or in part, depending on the end of the benefit year 
and the amount of wage credits accumulated for another benefit year 
before the fraudulent act, so that future benefits are reduced as if there 
had been a provision for cancellation. In other States with discre­
tionary provisions or shorter disqualification periods, the same result 
will occur for some claimants. Altogether, misrepresentation involves 
cancellation or reduction of benefit rights in 32 States and may involve 
reduction of benefit rights for individual claimants in 14 more States. 
The disqualification for fraudulent misrepresentation usually expires 
after a second benefit year, but in California it may be imposed within 
3 years after the determination is mailed or served; in Ohio, within 4 
years after a fmding of fraud; and in Washington, within 2 years of 
such finding. In 11 States ̂ * the agency may deny benefits until the 
benefits obtained through fraud are repaid. In Minnesota, i f benefits 
fraudulently obtained are not repaid within 20 days from the date of 
notice of finding of fraud, such amounts are deducted from future 
benefits in the current or any subsequent benefit year. 

"Colorado, Idaho, Illinois, Kentucky, Louisiana, Maryland, Michigan, New Hampshire, 
Oregon, Utab, and Vermont. 
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Disqualifying Income 

Practically all the State laws include a provision that a claimant is 
disqualified from benefits for any week during which he is receiving 
or is seeking benefits under any Federal or other State unemployment 
insurance law. A few States mention specifically benefits under the 
Federal Railroad Unemployment Insurance Act. Under most of the 
laws, no disqualification is imposed i f it is finally determined that the 
claimant is ineligible under the other law. The intent is clear—to 
prevent duplicate payment of benefits for the same week. I t should 
be noted that such "disqualification" applies only to the week in which 
or for which the other payment is received. 

Forty-seven States have statutory provisions that a claimant is dis­
qualified for any week during which he receives or has received certain 
other types of remuneration such as wages in lieu of notice, dismis­
sal wages, workmen's compensation for temporary partial disabil­
ity, primary insurance benefits under old-age and survivors insurance, 
benefits under an employer's pension plan or under a supplemental un­
employment benefit plan. In many States i f the payment concemed 
is less than the weekly benefit, the claimant receives the difference; in 
other States no benefits are payable for a ŵ eek of such payments re­
gardless of the amount of payment (table 34). A few States pro­
vide for rounding the resultant benefits, like payments for weeks of 
partial unemployment, to even 50-cent or dollar amounts. 

Wages in lieu of notice and dismissal payments.—The most frequent 
provision for disqualification for receipt of other income is for weeks 
in which the claimant is receiving wages in lieu of notice (32 States). 
In 10 of these States the claimant is totally disqualified for such weeks; 
in 22, if the payment is less than the weekly benefit amount, the claim­
ant receives the difference. Fifteen States have the same provision 
for receipt of dismissal payments as for receipt of wages in lieu of 
notice. The State laws use a variety of terms such as dismissal allow­
ances, dismissal payments, dismissal wages, separation allowances, ter­
mination allowances, severance payments, or some combination of 
these terms. In many States all dismissal payments are included as 
wages for contribution purposes after December 31, 1951, as they are 
under the Federal Unemployment Tax Act. Other States continue to 
define wages in accordance with the Federal Unemployment Tax Act 
prior to the 1950 amendments so as to exclude from wages, dismissal 
payments which the employer is not legally required to make. To 
the extent that dismissal payments are included in taxable wages for 
contribution purposes, claimants receiving such payments may be con­
sidered not unemployed, or not totally unemployed, for the weeks 
concemed. Some States have so ruled in general counsel opinions and 
benefit decisions. Indiana, Minnesota, and Pennsylvania specificaUy 
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Table 34.- Effect on weakly beneflts of receipt by claimants of varioui types of dliqualifytng 
Income, 47 States' 

Slate 
Old-age 

Insurance 
beneflts 

(17 Slates) 

Payments under pen­
sion plans of— Work­

men's com­
pensation 

payments' 
(24 States) 

Wages In 
lieu ot 
notice 

(32 States) 

Dismissal 
payments 
(22 States) 

Slate 
Old-age 

Insurance 
beneflts 

(17 Slates) 
Base-
period 

employer 
(17 Slates) 

Any em­
ployer 

(16 States) 

Work­
men's com­
pensation 

payments' 
(24 States) 

Wages In 
lieu ot 
notice 

(32 States) 

Dismissal 
payments 
(22 States) 

Alabama R B ' D . , D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

D » 
D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Arkansas R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Colorado R R B > R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Coimecticut R D " D 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Delaware R 1 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

District of Columbia R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Florida _._ R . R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

D » D 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Idaho _ R R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Illinois B < B ' 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Indiana R ' R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Iowa R R T fi' R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Kansas D ' 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Kentucky R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Louisiana... R R R R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

R ' R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Maryland R R » . B - . 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

D B 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Mlchigon R • R ' R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Minnesota R i t ' R ' R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Mississippi R R R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Missouri r R R ' B B . . 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Monlana ". (') D ' D . 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Nebraska R (') 
R T - B R . - . 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

D . , , . 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

New Hampshire.- B . R - , 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

New Jersey D 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

New York R " . -. 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

North Carolina B 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

North Dakota R B ' . 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Ohio R • . . - B ' . B . B . -

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Oklahoma - R B 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

D > R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

R < 1 T R * 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Rhode Island R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

R ' B R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Tennessee R - , - D D 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Texas R D ' D 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Utah R R < R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Vermont B . . R 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Virginia R t 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

West Virginia _._ R D > D 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» Wisconsin ('") 

R 
(10) D > 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

Wyoniing , 
('") 

R R 
(10) 

B 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

D. 

D. '* 
D. 
B. 

D . 

B. 

R. 
R. 

R. 
R. 
B. 
D. 
B. 

B. 

D . ' 

R. 

R. 
R.* 

B. 

B. 
D. 
B.» 

• "R" means weekly benefit is reduced by weekly prorated amounl ot the payment. " D " means no 
benefll is paid for the week of receipt. 

' See text for types of payments listed as disqualifying income in States noted, tn other States the dis­
quahfication or reduction applies only lo payments tor temporary partial disability. 

» By regulation (Alaska and Arizona); by Interpretation (North Carolina). 
i Individual not ineligible for benefits If payraent has no direct relationship to regular wages and is not 

allocated to any specific period (Arizona); excludes payments up to $100 per week made to eraployees perma­
nently separated, upon Ihelr relinquishment ot all accrued rights and beneflts from services with separating 
employer (Pennsylvania); reduction as wages for a given week only when definitely allocated by the close 
of such week, payable lo the employee for that week at the full applicable wage rate, and he has bad due 
notice of such allocation (Wisconsin) 

' In Stales noted, the deductible amount is: Amount hy wbich portion provided by employer exceeds the 
claimant's weekly benefit amount (Delaware); H of pension, if plan Is partially financed by employer, or 
entire pension, it plan is wholly financed byemployer (Illinois and Ohio). Entire pension, if plan is wholly 
financed by the employer; H, It plan Is partially financed by the employer; and H, if claimant Is receiving 
old-age insurance l)cneflls (Maryland); the portion provided by the employer (Missouri). H of pension if 
employer contributed at least 50 percent; entire pension, If employer contributed 100 percent (New York); 
amount by which pension exceeds the maximum weekiy beneflt amount (Pennsylvania); and H ot pension 
(Utah). 

' If rellremenl payment Is made under a plan to which conirlbulions were made by chargeable employer. 
' Provision disregards retirement pay or compensation for service-connected disabilities (Iowa and 

Nebraska) or pension based on military service (Iowa and Tennessee) and payments under Railroad Retire­
ment Act or private plan solely financed by employee (Pennsylvania), 

(Footnotes continued OB page 125) 
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provide for deduction of dismissal payments whether or not legally 
required. However, under rulings in some States, claimants who 
received dismissal payments have been held to be unemployed because 
the payments were not made for the period following their separation 
from work but, instead, with respect to their prior service. 

Workmen ŝ compensation payments.—Twenty-four State laws list 
workmen's compensation under any State or Federal law as disquali­
fying income. Nine disqualify for the week concerned; the other 15 
States consider workmen's compensation deductible income and reduce 
unemployment benefits payable by the amount of the workmen's com­
pensation payments. Nine States reduce the unemployment benefit 
only if the workmen's compensation payment is for temporary partial 
disability, the type of workmen's compensation payment that a claim­
ant most likely could receive while certifying that he is able to work. 
The Alabama, Colorado, Connecticut, Illinois, and Iowa laws state 
merely "temporary disability." The Georgia law specifies temporary 
partial or temporary total disability. The Kansas provision specifies 
temporary total disability or permanent total disability, while the 
Massachusetts provision is in terms of partial or total disability but 
specifically excludes weekly payments received for dismemberment. 
The Louisiana and Texas laws are in terms of temporary partial, tem­
porary total, or total permanent disability. The Michigan provision 
applies to benefits under any workmen's compensation law, other than 
death benefits or scheduled benefits for a specific loss. The Minnesota 
law specifies any compensation for loss of wages under a workmen's 
compensation iaw; and Montana's provision is in terms of compen­
sation for disability under the workmen's compensation or occupa­
tional disease law of any State. West Virginia's and Wisconsin's pro­
visions specify temporary total disability. 

Retirement payments.—Seventeen States consider receipt of some 
type of "benefits under title I I of the Social Security Act or similar 
payments under any act of Congress" as disqualifying. Except in 
Ohio and Oregon, these States provide for paying the difference 
between the weekly benefit and the weekly prorated old-age and sur­
vivors insurance payment (footnote 9, table 34). 

(Footnotes for table 34)i 

* Weekly beneflt Is reduced if 50 percent or more of financing is provided by employer (Tennessee) or by 
employer (Minnesota and South liakota); under a plan to which employer contributed substantially or 
which is supported in whole or in pari by public contributions (North Dakota); to which the employer 
contributed hut only if the claimant is receiving old-age and survivors insurance (Maine). Wage credits 
earned w ith einployer from whom retired are not used in computing unempioyment beneflts after retirement 
(.Montana). 

1 Benefils reduced by H of old-age benefits (Ohio), claimant eligible to receive old-age beneflts is Ineligible 
for unemployment beneflts unless and until he demonstrates that he has not voluntarily withdrawn from 
the labor force (Oregon). 

I" Claimant disqualified tor weeks for which he receives retirement payments under a plan to which any 
employer has contributed susbtantially or under a governmental system. Including old-age insurance, if he 
retues from chargeable employer before reaching compulsory retlremeni age ot that employer. It ho left or 
lost such employmenl at the compulsory retirement age, aU but $5 ot weekly rate of retirement pay—or that 
part ot lhe retirement pay that was flnanced by other tban tho claimant, If it Is known or can be reasonably 
estimated—is treated as wages. 
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Thirty-two States list payments under an employer's pension plan. 
The provisions usually apply only to retirement plans, but Nebraska 
and South Dakota include also employers' payments in cases of dis­
ability. The laws specify that retirement payments are deductible or 
disqualifying when received under a pension described in terms such 
as "sponsored by and participated in" by an employer, "pursuant to an 
employment contract or agreement," or "in which an employer has 
paid all or part of the cost." 

In 16 States the weekly benefit is reduced only if the claimant retired 
from the service of a base-period employer or if a base-period or 
chargeable employer contributed to the financing of the plan under 
which the retirement payment is made. In general, the weekly unem­
ployment benefit is reduced by the amount of the monthly retirement 
payment, prorated to the weeks covered by the payment; some States 
treat the prorated retirement payment as wages received in a week 
of unemployment and apply the formula for payment of partial 
benefits. In several States, only a portion of the retirement payment 
is deductible (footnote 5, table 34). Montana's provision on employer-
financed pensions differs from those of other States in that the de­
duction is made from the wage credits on which benefits are based 
rather than from the weekly benefit payment. In this State the wage 
credits eamed from an employer by whom the claimant was retired 
are not used in the computation of benefits due him after such 
retirement. 

In Wisconsin a claimant is disqualified for weeks with respect to 
which he receives retirement payments under a group retirement sys­
tem to which any employing unit has contributed substantiaUy or 
under a govemment retirement system, including old-age insurance, 
if he left employment with the chargeable employer to retire before 
reaching the compulsory retirement age used by that employer; i f the 
claimant left or lost his employment at the compulsory retirement 
age, all but a specified portion of the weekly rate of the retirement 
payment is treated as wages (footnote 10, table 34). 

Supplemental unemployment payments.—A supplemental unem­
ployment benefit plan is a system whereby, under a contract, payments 
are made from an employer-financed trust fund to his workers. The 
purpose is to provide the worker, while unemployed, with a combined 
unemployment insurance and supplemental unemployment benefit 
payment amounting to a specified proportion of his weekly earning 
while employed. There are two major types of such plans: 

(1) Those (of the Ford-General Motors type) under which the 
worker has no vested interest and is eligible for payments only if he 
is laid off by the company; and (2) those under which the worker 
has vested interest and may coUect i f he is out of work for other rea­
sons, such as iUness or permanent separation. 
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A l l States except New Hampshire, New Mexico, Puerto Rico, South 
Carolina, and South Dakota have taken action on the question of per­
mitting supplementation in regard to plans of the Ford-General 
Motors type. Of the States that have taken action, all but Virginia 
permit supplementation without affecting unemployment insurance 
payments. I n Virginia, supplementation is not permitted, by amend­
ment of the unemployment insurance law. 

I n 46 States permitting supplementation, an interpretative ruling 
was made either by the attorney general (27 States) or by the employ­
ment security agency (10 States); in Maine, supplementation is per­
mitted as a result of a Superior Court decision and, in the remaining 
8 States by amendment of the unemployment insurance statutes. 

Some supplemental unemployment benefit plans of the Ford-
General Motors type provide for altemative payments or substitute 
private payments in a State in which a ruling not permitting supple­
mentation is issued. These payments may be made in amounts equal 
to three or four times the regular weekly private benefit after two or 
three weekly payments of State unemployment insurance benefits 
without supplementation; in lump sums when the layoff ends or 
the State benefits are exhausted (whichever is earlier); or through 
alternative payment arrangements to be worked out, depending on 
the particular supplemental unemployment benefit plan. 

Relationship with other statutory provisions.—The five States 
which have no provision for any type of disqualifying income and the 
much larger number which have only one or two types do not neces­
sarily allow beiiefits to all claimants in receipt of the types of payments 
concerned. When they do not pay benefits to such claimants, they rely 
upon the general "able-and-available" provisions or the definition of 
unemployment. Some workers over 65 receiving primary insurance 
benefits under old-age and survivors insurance are able to work and 
available for work and some are not. I n the States without special 
provisions that such payments are disqualifying income, individual 
decisions are made conceming the rights to benefits of claimants of 
retirement age. Many workers receiving workmen's compensation, 
other than those receiving w^eekly allowances for dismemberment, are 
not able to work in terms of the unemployment insurance law. How­
ever, receipt of workmen's compensation for injuries in employment 
does not automatically disqualify an unemployed worker for un­
employment benefits. Many States consider that evidence of injury 
with loss of employment is relevant only as i t serves notice that a con­
dition of ineligibility may exist and that a claimant may not be able to 
work and may not be available for work. 

^ Alaska, Califomia, Colorado, Georgia, Hawaii, Indiana, Maryland, and Ohio. 
"Hawaii, New Mexico, Puerto Bico, South Carolina, and Washington. 
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Table 34 does not include the provisions in several States listing 
vacation pay as disqualifying income because many other States con­
sider workers receiving vacation pay as not eligible for benefits; 
several other States hold an individual eligible for benefits if he is on 
a vacation without pay through no fault of his own. In practically all 
States, as under the Federal Unemployment Tax Act, vacation pay is 
considered wages for contribution purposes—in a few States, in the 
statutory definition of wages; in others, in official explanations, general 
counsel or attomey general opinions, interpretations, regulations, or 
other publications of the State agency. Thus a claimant receiving 
vacation pay equal to his weekly benefit amount would, by definition, 
not be unemployed and would not be eligible for benefits. Some of the 
explanations point out that vacation pay is considered wages because 
the employment relation is not discontinued, and others emphasize 
that a claimant on vacation is not available for work. Vacation pay­
ments made at the time of severance of the employment relationship, 
rather than during a regular vacation shutdown, are considered dis­
qualifying income in some States only if such payments are required 
under contract and are allocated to specified weeks; in other States 
such payments, made voluntarily or in accordance with a contract, 
are not considered disqualifying income. 

In the States that permit a finding of availability for wcirk during 
periods of approved training or retraining,^'' some claimants may be 
eligible for State unemployment benefits and, at the same time, qualify 
for training payments under one of the Federal training programs 
established under the Area Redevelopment Act, the Manpower Devel­
opment and Training Act of 1962, or the Trade Expansion Act of 1962. 
Duplicate payments are not permitted under the State or Federal laws. 
However, the State benefit may be supplemented under the Manpower 
Development and Training Act i f the allowance is greater than the 
State benefit. 

" See table 26. 
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